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Rule 10

EQUALITY AND DIVERSITY POLICY

1. INTRODUCTION
1
Queen’s University Belfast Students’ Union is committed to the promotion of equality of opportunity, to creating and sustaining an environment that values and celebrates the diversity of its members, and to ensuring that all measures are taken to make the Union accessible to all.

2. POLICY STATEMENT

2.1
The Students’ Union values and promotes equality and diversity and will seek to ensure that it treats all individuals fairly and with dignity and respect. It is opposed to all forms of unlawful and unfair discrimination.

2.2
The Students’ Union seeks to provide equality to all, irrespective of: -
2.2.1
gender, including gender re-assignment; 
2.2.2
marital or civil partnership status; 

2.2.3
having or not having dependants; 

2.2.4
religious belief or political opinion; 

2.2.5
race (including colour, nationality, ethnic or national origins, including Irish Travellers); 

2.2.6 disability; 

2.2.7 sexual orientation;

2.2.8 age.
2.3 This policy applies to: -
2.3.1
all members of the Students’ Union;

2.3.2
the provision of the Students’ Union’s commercial, entertainment, advice and representation services and its facilities;

2.3.3
all recognised clubs and societies of the Students’ Union; and

2.3.4
all applicants for employment, employees and all those who work for the Students’ Union and relates to all decisions in respect of recruitment and selection, promotion, access to training and the provision of terms and conditions of employment.
3. COMMITMENT TO THE POLICY
3.1
The Students’ Union is committed to:

3.1.1 actively promoting equality of opportunity and to respecting and  celebrating the cultural diversity within the Union;
3.1.2
promoting a positive and harmonious environment free from flags, emblems, posters, graffiti or other material or actions or language likely to be provocative, offensive or intimidatory;
3.1.3
fulfilling its legal obligations under the equality legislation and associated codes of practice; and

3.1.4
taking lawful affirmative and positive action, where appropriate.


4. STATUS OF THE POLICY

4.1 This policy forms part of the formal contract of employment for staff and is a core component of the Student Officer Protocol.

4.2 Breaches of the policy will be regarded as misconduct and may lead to disciplinary proceedings.

4.3 All visitors to the Students’ Union will be expected to comply with the policy.

4.4 Those contracted to work at, or for, the Students’ Union, including sub-contractors, will be obliged to comply with the policy. Failure to abide by the Equality and Diversity Policy may result in the termination contracts of employment or contracts of engagement with the Students’ Union.
5. IMPLEMENTATION

5.1 The Students’ Union Council has ultimate responsibility for the effective implementation of the Equality and Diversity Policy. The practical application of the policy rests with the Management Board.

5.2 The President and Director of the Students’ Union are responsible for ensuring that member-related issues are effectively addressed. The President and Director of the Students’ Union and the Director of Student Plus, in conjunction with the Equal Opportunities Manager, are responsible for ensuring that staff-related issues are effectively addressed.

5.3 While senior managers and student officers have a particular responsibility for ensuring compliance, all members and staff of the Students’ Union must abide by it.

5.4 In order to implement this policy the Students’ Union will: - 
5.4.1
communicate the policy to employees, applicants for employment, and the membership;
5.4.2
incorporate specific and appropriate duties in respect of implementing the equality and diversity policy into job descriptions and work objectives of staff;
5.4.4
provide equality and diversity training and guidance for staff as appropriate, including training on induction and management courses;

5.4.5
advise all members of their responsibilities to the Union and to other members in relation to this policy;
5.4.6
ensure that those who are involved in recruitment and selection exercises are trained in non-discriminatory selection techniques;
5.4.7
facilitate those cultural expressions which represent the diverse identities of groups, in a manner which is inclusive and celebratory, and non-triumphalist;
5.4.8
obtain commitments from other persons or organisations such as subcontractors or agencies that they too will comply with the Equality and Diversity Policy in their dealings with the Union and its members and staff;
5.4.9
take appropriate lawful affirmative or positive action, for example, including statements in job and election nomination advertisements encouraging members of under-represented groups to apply and developing specific outreach programmes; and
5.4.10
ensure that adequate resources are made available to fulfil the objectives of this policy.


6. MONITORING AND REVIEW

6.1 The Students’ Union and the University will maintain appropriate staff and member information and monitoring systems to assist the effective implementation of this policy.

6.2 Information relating to applicants for employment and staff will be monitored by the University’s Equal Opportunities Unit. Information relating to the membership will be monitored by the Students’ Union Management Board.

6.3 All such information will be treated sensitively and in accordance with the University’s data protection policy.

6.4 The effectiveness of this policy will be kept under review and amended to reflect developments in equality legislation and best practice.

6.5 The Students’ Union will consult with the relevant groups specified at 2.2 above, the wider membership, staff and the Equality Commission for Northern Ireland with respect to this policy.
7. COMPLAINTS

7.1 Members of staff who believe they have suffered any form of discrimination, harassment or victimisation are entitled to raise the matter through the appropriate grievance procedure.

7.2 Members who feel that they have suffered any form of discrimination, harassment or victimisation through use of the Union’s commercial, entertainment, advice and representation services, its facilities or its clubs and societies, are entitled to raise this matter through the Students’ Union’ complaints procedure.
7.3
Every effort will be made to ensure that any person making a complaint will not be victimised. All complaints of discrimination, harassment or victimisation will be dealt with promptly and confidentially.  If on investigation, it is established that discrimination, victimisation or harassment has occurred, disciplinary action will result.
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