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Report of Vice-President Equality and Diversity


1. Introduction

As many of you are aware, my name is Paul Lilly, and I am the new Vice President for Equality and Diversity. A simple, clean living and dedicated fellow, my undergraduate degree was in Law and Politics. In between times, I have been actively involved in Queen’s clubs and societies, was a member of Student Council in my final year, and thoroughly enjoyed the ‘Queen’s Experience.’ I was also fortunate enough to participate in the BEI program studying at Cabrini College in Pennsylvania, giving me a taster of what it is like to be an international student and lucky enough to sample the American College Experience. American Politics would be one of my big interests,  I managed to intern at US Congress and even interviewed John Mc Cain! Now there are some useless facts for you! Anyways, that a brief introduction to me, now for the boring bit! Please get back to me with any comments or suggestions.


As my position is a new one that is only in its second year, and one that replaced many of the roles that were previously held by non-sabbaticals (postgraduate, mature, international, women’s right and cultural affairs), I, as Shane did last year, thought it was necessary to give Council a slightly more detailed officer report.

This report is not going to get bogged down into the specifics of the remit of my role; after all, I am elected to represent all students, so whether I am sitting on a committee of discipline, representing a student in a Fitness to Practice hearing or just simply organising an event for students, I am here to be of help to all! 

This report is divided into a number of general sections. If there is anything at all that you would like to know more about, please don’t hesitate to contact me at su.vpequality@qub.ac.uk.
 
2. 	Committees, Sub-Committees and Working Groups

I have attended a great deal of committees and meetings from Executive Management Board to meetings with Holyland residents. I do no want to bore you with a long list; I have picked out the bits that I think are important. If you require any further information please do not hesitate to contact me!

3. 	Group-specific Issues

3.1	Mature Students
	Work completed: 
· Much of the work done with mature students has been done working with the Widening Participation Unit. I have completed work such as speaking at the Induction for Adult Returners and taking part in a Question and Answer Session for Mature students. I also delivered a presentation at PHD Induction, which caught a lot of mature students.
· I have met with the WPU about the possibility of creating a Mature Student Handbook, and the majority of information is already in place for this. I will be looking for some input from SU Council on this. 
· 
Work ongoing:
-I hold regular sweeps with the WPU in relation to all matters relating to mature students.
-The information and text is ready for the Mature Student Handbook; just need to collect some further information and look for funding.
-I am in the process of obtaining email addresses for mature students in the School of History, which hopefully will go towards setting up a new society.

Work planned:
-Attempting to set up a Mature Student Society in the school of History as a pilot project.
-Assessment of the issues facing mature students such as lack of social space etc.

3.2	LGBT Students
	Work completed:
· Attended LGBT Training event regarding LGBT in education organised in the Black Box in Belfast City Centre.
·  Correspondence with LGBT Society regarding issues pertinent to them.
· For the first time ever, the SU website now has a LGBT section with contact details and relevant support for LGBT students.

Work ongoing:
· Continued liaison with the LGBT Society regarding campaigns.

Work planned:
-Support for LGBT History month and where else possible.
-Update of LGBT Section of website.
-Meeting to be held when new NUS-USI LGBT officer is elected.
-Meeting with Lesbian Advocacy Services Initiative regarding lesbian and bisexual female students.

3.3	International Students
	Work completed:
· Spoke at both inductions for international students (full-degree and exchange students).
· Meetings with the International Student Support Office and International Office.
· Collecting and welcoming International students at the Airport.
· Attending International student dinner and party, in official capacity of course!
· Gave a presentation on the PBS to student officers and staff members in the Union.
· Held a mini-fresher’s fair for International students and organised a tour of the Union for International students.
· Held an International Student Forum that brought about 30 International students into the Union to discuss issues pertinent to them.
· Publishing of PGSA and International Office events to International students.
· Drew up Constitution for International Society.
· Drew up Business Plan for International Student Society.
· Lobbied for the quicker release of Government checks for US students.
· Liaised with representative from South Asian Student Society regarding activities.
· Dealing with International students on a one to one basis.
· 
	Work ongoing:
· Regular sweeps with Jane O’Loughlin in the International Student Support office.
· Continued support for new International student society.
· Support for free International student dinner on Saturday 14th November with Chaplains.
	Work planned:
·  Lobby International office to provide support for new society.
· Continued publishing of events regarding International students.
· Ensure support for International students over Christmas period.
· More user friendly section on SU website.
· Section on website to deal with International travel.


3.4	Students with Disabilities
	Work completed:
· Meeting with Linda Maguire, head of Disability Service.
· Delivered a presentation at Disability orientation.
· Placed a message in the Student Roundup regarding the need for greater care for students with Disabilities.
· Met with prospective Queen’s student about emphasising the great deal of support available for disabled students at Queen’s.

Work ongoing:
· Investigation in areas surrounding dyslexia.

	Work planned:
· Disabled student forum to throw up issues.
· Meeting with Linda Maguire, head of Disability Services to co ordinate joint approach. 
· Spot-checks of University.

3.5	Student Parents/Guardians and Carers

-A number of concerns have been raised to me in relation to student parents with some of these centring around the New Library and students with children being denied access to this building. As a result of this, I have sat down with the Vice President Education to take a complete look at the new provisions in relation to the new library. I entered into correspondence with the Head of the Library, Ms Elizabeth Traynor to find out about the entry access for students with children. I also have been collating information with the VP Education on whether or not the new library is a sufficient resource or whether new study and computer facilities are needed.
-I was informed that the New Library would do all it could to accommodate student parents, and that this indeed was a mistake; an apology to the student was issued. 
-I also held an Equality and Diversity Forum for Mature and Part-time students and this raised issues such as the availability of childcare places at Queens and other things.



	Work completed:
-Meetings with WPU in relation to student parents.
-Equality and diversity forum for mature students. 
	Work ongoing:
· Survey to asses issues for student parents.
	Work planned:
-Meeting with head of childcare services.


3.6	Part-time Students	

Work Complete:
-Attended part-time inductions and recorded issues regarding students.
-Equality and Diversity forum held in PFC.

Work planned:
· Liaising with Widening Participation Unit and finding out issues through Equality and Diversity forums.
· Working on  better orientation for part-time students.
· Survey to find out issues.
· 
3.7	Postgraduate Students
	Work completed:
· Meetings with Postgraduate Office, in specific training co-ordinator Gary Mc Aleavey.
· Addressed all PHD and MA induction sessions.
· Attended every committee meeting of the Postgraduate Students’ Association (PGSA).
· Attended a meeting with the Postgraduate Advisory Body with the VP Education. Here I raised the issue of the need for better orientation for PGT’s. I also raised the need for a direct mailing list for PGT’s.
· Forum held in conjunction with PGSA.

Work ongoing:
· Assisting the PGSA in events it is organising.
· Assisting the PGSA with its Christmas Social.
· Liaising with the PGSA, PG office and VP Education regarding issues important to PG students.
· Lobbying for PGT Induction for next year.

Work planned:
· Investigation of postgraduate issues with VP Education.
· Continued support of PGSA.
· Promotion of PG activities.


3.8	Women Students
	Work completed:

· Panel discussion as part of Political Activism Week
· Helped Jordan Junge the NUS-USI Women’s officer set up a panel discussion on Women into politics that took place last week in the Space as part of Political Activism Week.

Work ongoing:
·  ‘Women into Politics’ course provided in conjunction with the group of the same name and accredited to Degree Plus. This is due to begin on Wednesday 18th at 3pm in the Anne Maguire Room.
 
Work planned:
· Research into ways of improving representation.
· More one to one discussion with female students.

3.9	Religious and Political Groups
	Work completed:
· I met with the main University Chaplains as part of ‘Meet the Chaplains’ organised by the VP Community. Issues raised included the Union’s strategy to welcome new first year students as well as the Union’s approach to the Disciplinary regulations. It was viewed by some that the Union was sending out the wrong message at orientation and welcoming by displaying ‘suspended’ banners and warning students about conduct rather than focusing on welcoming and support.
· The University Chaplains were also contacted about Council elections and leaflets were provided.
· I also held a Equality and Diversity forum for Political and Religious groups. Issues discussed included whether or not the Union was a cold house for Unionists, whether there was a perception that the Union was run by ‘GAA heads’ and whether or not the Protestant community was effectively represented by the Union.
· At the Equality and Diversity forum it was agreed that the Union had come a long way, but the matter would need more consultation.

Work planned:
· Hold a Unionist Student forum to discuss issues in relation to the Union. This will be a good benchmark as to whether or not the Union is a ‘cold house’ and will devise strategies of how the Union can move forward in this area.
· 
4.	General Equality Issues

4.1	Love Music Hate Racism: I have met with a number of students who are looking to take this forward. I have brought a paper before EMC and the Student Executive have agreed to support the organisation. A poster and coaster campaign is expected to be rolled out as well as an Open Mike Night at Elms.

4.2	World Without Labels: is the name given to the campaign being run with NUS-USI. The campaign is linking the college/university Unions with NUS-USI to run a three-day intensive campaign surrounding the areas of sectarianism, homophobia and racism. As part of this I have held several meeting with Clora Gallagher from NUS-USI and Jordan Junge from NUSI-USI. Tomorrow there is a talk in Club Rooms Three and Four in which these issues will be discussed. Also beer mats and submission papers have been placed around the Union aimed at stimulating discussion and debate. As part of this I have been in contact with Heather Carson from the PSNI’s Hate Crime Team. At the end of this week, I am writing a report for Belfast City Council who funded the project on the success of the Campaign. I am also looking for submission from SU Council on these important areas.

4.3	Equality and Diversity Forum: The majority of these have already met for this semester, and special thanks to the VP Education and VPCS who assisted at these. I am yet to hold one for Disabled students, this will be done in the near future. The International student forum was very well attended, with approximately 30 students attending and all expressing an interest in the formation of the new International student society. The postgraduate forum threw up issues such as the lack of student involvement and welcoming for PGT’s and Professor Mc Elnay and Kara Bailie have been contacted in relation to this. The forum for Part time and Mature students was combined and held in the PFC where tea and coffee was handed out to students who waited for class. The forum for political and religious groups discussed issues such as involvement in student politics and respective role religion plays in Queens.


4.4	Equal Opportunities Unit: Following the work of my predecessor, I have met with Paul Browne the Equal Opportunities Manger several times, and along with the VPCS organised for him to speak at Clubs and Societies training.

4.5	South Belfast Roundtable: I have attended a number of events organised by the South Belfast Roundtable, including one on training for migrant workers.

4.6	International Student: Improving Interaction in the Union: As part of International students orientation and welcome events, I organised a mini-fresher’s fair for International students. This was a well-attended event, which caught approximately 200 International students on the afternoon of the 17th of September. For this I invited several clubs and societies, such as the Politics Society, Queens Radio, as well as several University Departments such as Queens Sport and the University Health Centre. On the 18th I organised a tour of the Union building and this was attended by approximately 150 International students. The VP Community and VPCS also took part in the tour that highlighted the various functions of the Union.

4.7	Representation: as a Vice President, I have had to do some representation work. I have represented students in front of committees of discipline, and I also have sat on Fitness to Practice panels for Medicine and Pharmacy.

4.8   End Violence Against Women: I also assisted with this campaign through the putting up of posters in the Union as well as hand out leaflets.

4.9   Anti-Drink Spiking Campaign: Along with the VP Welfare, VP Community and VP Education, we took part in an Anti-drink spiking campaign which aim was to raise awareness on the area of drink spiking. On 5th November, we dawned red T-shirts and entered the unknown; Mandela Hall on a Thursday night, handing out information and free stuff to revellers. The campaign was a success and the vast majority of student were happy with the information we provided.


5.	Diversity/Cultural Issues

5.1	St Patrick’s Day Festival: Following Shane last year, I have sat on the St Patrick’s Day Organising Committee. I am in favour of opening the Union all day in an attempt to attract students away from the Holyland. I am also in favour of cheap food and free water on this day in an attempt to avoid as much as possible scene of drunken chaos.

5.2	International Culture Week: this has been organised to coincide with the Chinese New Year again. The Union is looking at establishing a working group to take this forward and we will be looking for SU Council’s input into this.


6.	Other
	
The following is a brief list of some of the other things that I have also been involved in since taking up post:
· ‘Meet Your Neighbour Minute’ in Stranmillis with the VP Community.
· Attended an event in the Black Box in the city in relation to homophobia in education, organised as part of Pride Celebrations.
· Fees petition during School visits. 
· Took part in ‘Cold Calling’ in the Holyland and Stranmillis student area.
· Attended residence meeting in the Anne Maguire Room of the SU.
· Took part in a number of training programs through Queens such as Interview and Selection training.
· Spoke at induction for Head Start project for students from under-privileged backgrounds
· Assisted with the Union stand at University Open Days and Freshers Fair.
· Meeting with the Executive of Stranmillis University College.
· Met with PVC Gerry Mc Cormack in relation to better opportunities for study abroad for Queens students.
· Met with Karen Mc Cormack from BEI about ways in which the program could be better promoted to Queen’s students.
· Organised a meeting with the St. Mary’s student Executive at Queen’s.
· Took part in two meetings of the Clubs and Societies Review and Clubs and Societies forum.
· Spoke at induction for St. Mary’s student emphasising links with Queens and need for good behaviour in Holyland area.
· Assisted with the fresher’s fair through putting out of tables and other general stuff.
· Attended Mock Disciplinary training with Gordon Douglas and Barry Kelly.
· Attended Great Britain, Republic of Ireland and International orientation sessions and dinners.
· Attended SU Road shows with other members of staff and sabbaticals.
· Assisted Gareth with sections for Handbook and article for Magazine.-Represented SU at Law Summer Graduation.
· Represented SU at Medicine and Dentistry Summer Graduation.
· Represented Students’ Union at the Honorary Graduation.
· Met elected representatives at Stormont in relation to Queens students; MLA Barry Mc Elduff etc.
· Met Secretary of State Hilary Clinton when she came to Queens.
· Done representation work on Fitness to Practice panels, Disciplinary and Committees of Disciplines.
· -Collected International student from the airport, both in my own car and on the IFA bus.
· Spin a thon in PEC for Ulster Cancer Foundation. 
· A lot of other small stuff, too trivial to mention!



8.	Conclusion

I have sincerely enjoyed the first five months, let me assure you that the days when a sabbatical job were looked upon as an easy year are now well and truly gone! Going forward some of my main priorities include taking on the International Office and International Recruitment Office at the perceived deficit in service level to students. I will also be working hard to ensure that the new International Student Society is a success. I have been working closely with the PGSA, helping them with their events and I hope to continue this in the new year.

Next semester I hope to hold again the successful Equality and Diversity Forums, as they are an excellent way of throwing up issues for the Executive to work towards. I also will be working towards holding a Cultural Week and basically helping students in any way I can!! Whether it is in the office or the bar, do approach if you have an issue or problem and I will do my best to help!





Yours Vice President,


PAUL LILLY
Vice-President Equality and Diversity
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