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Report of Vice-President Equality and Diversity
1. Introduction

If there is anything related to what’s in this report, or what’s missing, that you would like to know more about, please don’t hesitate to contact me at su.vpequality@qub.ac.uk, or call into the office.

2.
Committees, Sub-Committees and Working Groups
I have attended the following meetings since the last Statutory Meeting of the Council (*for reports see appendix):

Students’ Union committees:

· Management Board

· Executive Management Committee

· Community, Equality and Diversity Committee

· Strategic Plan Working Group

University committees:

· Disability Forum*

· Points Based System Working Group*

National Union committees:

· NUS-USI Regional Council*

· NUS-USI Governance Review Sub-group*

Other:

· Partners and Community Together (PACT)

· Belfast Holylands Regeneration Association

3. 
Group-specific Issues
3.1
Mature Students
Work ongoing:
· a small working group of mature students has been set up to trial a number of formats that the Mature Society can take: 1. school-based events (currently working with the School of History and Anthropology) and 2. more general events like themed nights and coffee mornings

· looking into possible link-ups with the Open University Student Association

Work planned:

· examination of the support in place from the University when it comes to mature students and the complete lack of communication of this to the relevant students
3.2
LGBT Students

Work completed:

· a number of events were held by the Society as part of LGBT History Month (February) aimed at promoting awareness of LGBT issues

Work ongoing:

· develop website page into a quick reference guide of support for LGBT students

Work planned:
· incorporation of LGBT History Month into the Union’s wider campaigns schedule

3.3
International Students


Work completed:
· Chinese New Year event in association with the Chinese Students and Scholars Association


Work ongoing:

· trying to better promote Queen’s Radio’s ‘International Saturday’, with programmes for and by international students

· working with the South Asian Students Society with the intention of having a special concert in May this year

· working with the Malay Society to put on a food and sport festival on 4 April at the PEC and Students’ Union

Work planned:

· review of the welcome and orientation programme for international students so that there is less of a gap between when international students arrive and when classes start
3.4
Students with Disabilities

Work ongoing:

· preparing campaign to promote dyslexia tests among students, in cooperation with the Disability Service, including better knowledge of the funding issue


Work planned:
· leaflet gearing the Union and what it does to students with disabilities

· more in-depth audit of Union building and services in cooperation with Disability Action

3.5
Student Parents/Guardians and Carers

Work ongoing:

· liaising with the Service about the Union paying for crèche staff to mind the children of student parents during Council meetings as incentive to encourage participation in the Union

Work planned:

· event for student parents and their children, to serve as a way of starting a conversation with this group

3.6
Part-time Students

Work completed:
· part-time student forum involving two weeks of contact with students on the BA programme at the School of Education, highlighting several key areas that need attention

Work ongoing:

· working to extend opening times at Cafe Krem outlet in the PFC

· issues have been raised about the quality of some modules offered by the school, which are now being taken forward by the Executive

· trial of a new newsletter aimed at part-time students, following feedback that many students do not check their emails regularly

Work planned:

· meeting/communication from the University stating what it’s intentions are for part-time students are regarding the Stranmillis merger, and how the significant opposition will be taken on board

· review of the representation structure for part-time courses

· review of the Union’s opening times, in specific those of the Advice Centre
3.7
Postgraduate Students
Work ongoing:

· working with the PGSA in order to increase the number of events it olds in the Union and how greater support can be given

· evaluation of the level of representation of postgraduates within each of the schools, given the absence of any central policy

Work planned:

· follow-up on issues raised at the Postgraduate Experience Working Group before Christmas
3.8
Women Students

Work ongoing:
· ‘Women into Politics’ course provided in conjunction with the group of the same name and accredited to Degree Plus, will be offered from by end of March
· research into ways of improving representation, including possibility of trialling positive discrimination options, perhaps in the conference delegations

· continued liaison with the Belfast Rape Crisis and Sexual Abuse Centre – a mini-working group has been formed including myself, Amnesty, SIFE and RAG, a number of events have already taken place and the Union is also providing other assistance also

3.9
Religious and Political Groups
Work planned:

· examination of the treatment of both ‘traditional sections' of the community by the Union

4.
General Equality Issues

4.1
The Equality and Diversity Forum has now held several meetings over the past month, the remaining meetings will take place before the end of March. The report of the Forum will then be presented to the Annual Meeting of Council in May, to form the basis of the plan of work for the incoming Vice-President Equality and Diversity.
4.2
A Students’ Union Equality and Diversity Policy has been drafted and feedback is now being sought from the relevant parties. It is anticipated that this will be put to Council at the May meeting, and that it’s core statement will be inserted to the Constitution.

4.3
A review is currently taking place of the Union’s policies regarding emblems within the building.

4.4
In order to ensure that the Equality and Diversity Policy can be fully utilised, we are working to establish a Students’ Union complaints procedure, which would allow complaints of discrimination and bullying relating to staff, clubs and societies, etc to be taken forward in a transparent way. 

4.5
Myself and the VP Community have launched a survey about the weekend experiences of students, aimed in particular at groups such as mature, international and postgraduate students. From the results so far we are working to trial a regular DVD/film night for those who are on campus at the weekend.

4.6
The Seamus Heaney Library is to close at the end of August and the Union is backing a proposal to create a new International and Postgraduate Centre in the building. This will involve the moving of parts of the International and Postgraduate Offices to provide a single area where all services can be combined. The building will also have a significant presence from the Union and a number of social areas. Crucially, the building will be open twenty-four hours a day, seven days a week.


5.
Diversity/Cultural Issues
5.1
St Patrick’s Day Festival: The Union was the driver behind this year’s Festival and I have worked with the VP Community with this, including liaising with the cultural societies and helping to produce the programme, website and other promotional materials. The future of the Festival is to be reviewed in light of the events on St Patrick’s Day.
5.2
I’m currently working with groups such as the Language Centre aimed at putting together a committee that will have a sizeable budget to put on cultural events throughout the year. At the minute, all these are directed to the Union, and we are not in a position to help these as much as we would like because of money restrictions.
6.
Other
6.1
Several of the sabbatical officers have agreed to establish a new Students’ Union Emergency Fund by handing back the 5% pay increase awarded before Christmas. The Fund will be used to buy food vouchers for the most vulnerable students, as there is no protocol in place for a centrally funded Union fund.

SHANE BROGAN

Vice-President Equality and Diversity
Appendix – Committee Reports:
As Vice-President Equality and Diversity I sit on the following Committees:

1. University Committees

Disability Forum

Meeting attended: 17 February 2009

Issues of interest: 

-
following on from a request at the last meeting for students with hearing issues to be asked to sign a disclaimer before recording a lecturer, Legal Services have backed up the view of the Committee and strongly recommended that no disclaimer is brought in.

-
the Committee passed new guidelines for the marking of assessments belonging to students with dyslexia, including provision for greater clarity on marking schemes and guidance to staff to focus on the content of an assignment as opposed to format and spelling.

-
the Committee was given a report on egress/emergency exit plans for the Peter Froggatt Centre. All but one room (G07) has sufficient provision in the case of an emergency for students in a wheelchair. This will now be highlighted in advance of this room being booked.

-
the Committee agreed to re-establish the Mental Health Strategy Working Group which was suspended pending a review of the Counselling Service
Points Based System Working Group
Meeting attended: 17 February 2009
Issues of interest: 

-
an update was given on the two attendance tracking trials currently operating in the School of English (based on signing in at tutorials) and the School Electronics, Electrical Engineering and Computer Science (based on swiping student cards at lectures and regular sign-ins). Both of these track all students and not just international students, although international students are expected to do some additional elements. When fully implemented it is likely that this will be the case.

-
the Committee agreed that students would not be expected to pay for the cost of generating a Certificate of Acceptance of Studies (CAS) which is required before any new international student may apply for a visa to enter the UK

-
it has been confirmed that sabbatical officers will be exempt from the tracking measures that are in place during their terms of office.

2. National Union Committees

NUS-USI Governance Review Sub-group
The Governance Review has agreed that the preferred structure of NUS-USI will for it to be established as an independent organisation, with its members also being members of both NUS and USI. The final draft of the proposals will be brought to the NUS-USI Annual Conference on 23 April for approval, with both the NUS and USI Executives saying that they will back whatever is brought forward, providing it is back by all local members.

NUS-USI Regional Council
Regional Council is the body that holds the NUS-USI Executive to account,

meeting once every six weeks. The last meeting was held on 6 March at

University of Ulster, Belfast and was attended by myself and the Vice-Presidents

Welfare, Clubs and Societies and Campaigns and Communications. The main

issues discussed were:

· Officer updates: we raised the issue that no officer reports had been sent out in advance of the meeting, despite us being assured that this would be done. Katie Morgan explained this was because of her position as returning officer at UUSU and said it would not happen again

· Elections were held for the position of Environmental Officer, with only one candidate running, Paul Simpson. The final tally was 10 votes for Mr Simpson, 3 votes for re-open nominations and 1 spoilt vote.

· Fees update: a meeting is to take place between ordinary students from the four HE institutions in Northern Ireland and members of the DEL and fees review committees. The meeting is to be hosted by Queen’s in The Space on 24 March.

· The Vice-President of the Jordanstown asked that NUS-USI send a letter of support to the workers of Waterford Crystal. It was noted that USI had already done this, and that Queen’s students had not given a mandate for NUS-USI to do this. It was decided that a letter would therefore not be sent.
