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Report of Vice-President Equality and Diversity


1. Introduction

This report is a slimmed down version of what I have done since the last meeting of Council, and includes most of the things that I have taken a lead on. There are quite a few other things that I have been working with that involves other officers and staff and would like be willing to talk to anyone about these should anyone want more information.

If there is anything related to what’s in this report, or what’s missing, that you would like to know more about, please don’t hesitate to contact me at su.vpequality@qub.ac.uk, or call into the office.
 
2. 	Committees, Sub-Committees and Working Groups

I have attended the following meetings since the last Statutory Meeting of the Council (*for reports see appendix):

Students’ Union committee:
· Executive Management Committee
· Community, Equality and Diversity Sub-committee

University committees:
· St Patrick’s Day Festival Committee*
· Postgraduate Advisory Body*

National Union committees:
· NUS-USI Liberation Committee*
· NUS-USI Regional Council
· NUS-USI Governance Review Sub-group*

Other:
· Equality and Diversity Forum (LGBT, International, Postgraduate and Mature)

3. 	Group-specific Issues

3.1	Mature Students
Work complete:
· student sent to inter-varsity conference for mature students at NUI Maynooth to see what lessons can be learned from other universities

Work ongoing:
· trying to re-establish the Mature Students’ Society (MSS) which collapsed over the summer
· continued liaison with WPU regarding courses and training needs
· looking into possible link-ups with the Open University Student Association

Work planned:
· a second ‘open lunch’ for mature students to get them to the building and to look at ways of improving participation

3.2	LGBT Students
Work completed:
· creation of a page on the website specifically for LGBT or confused students

Work ongoing:
· continued liaison with the LGBT Society regarding campaigns, including LGBT History Month

Work planned:
· develop website page into a printed leaflet, focusing on what’s available on campus

3.3	International Students
	Work completed:
· Union concerns regarding the Points Based System have been expressed to International Office, resulting in the Union securing a seat on the PBS Working Group
· event to mark the Inauguration of Barack Obama in January for US and other international students, in partnership with the International Office
· induction talk for new intake of students – email addresses have now been collected which should allow us to develop a mailing list for international-specific events
· creation of a page to provide the basis for a future international student handbook – currently being developed

	Work ongoing:
· trying to better promote Queen’s Radio’s ‘International Saturday’, with programmes for and by international students
· liaising with Chinese Welfare Association, QUB Malaysian Students’ Society and QUB Chinese Students and Scholars Association about Chinese New Year Events

3.4	Students with Disabilities
Work completed:
· better promotion of Union’s new accessible publications policy – now advertised in all publications. The Student Handbook and SU Magazine have/are in the process of being uploaded to the website which will make them easier to read by those with sight issues
· liaised with Disability Service regarding dyslexia tests costs – although tests will still be charged, receipts will now be accepted as part of Support Fund applications.

Work ongoing:
· preparing campaign to promote dyslexia tests among students, in cooperation with the Disability Service, including better knowledge of the funding issue

	Work planned:
· leaflet gearing the Union and what it does to students with disabilities
· more in-depth audit of Union building and services in cooperation with Disability Action

3.5	Student Parents/Guardians and Carers
Work ongoing:
· liaising with the Service about the Union paying for crèche staff to mind the children of student parents during Council meetings as incentive to encourage participation in the Union

	Work planned:
· event for student parents and their children, to serve as a way of starting a conversation with this group

3.6	Part-time Students	
Work planned:
· two week period of contact with part-time students, in particular those at the School of Education, to highlight areas such as opening time, views on Stranmillis merger and how to better integrate part-time students into the student community

3.7	Postgraduate Students
	Work completed:
· induction talk for Research students who have started since October

Work ongoing:
· page has been created aimed at specifically selling what the Union does, with hope that this can be developed into a bigger section in the student handbook
· assisting the PGSA in events it is organising
· working with the new cross-department Postgraduate Experience Working Group – issues on the table are currently: postgraduate round-up, extended library opening times and creation of a postgraduate student portal or page in line with what has been developed for the Guidance Centre
· evaluation of the level of representation of postgraduates within each of the schools, given the absence of any central policy

3.8	Women Students
Work ongoing:
· ‘Women into Politics’ course provided in conjunction with the group of the same name and accredited to Degree Plus – it should hopefully be launched for its second intake by end of February 
· research into ways of improving representation, including possibility of trialling positive discrimination options, perhaps in the conference delegations

3.9	Religious and Political Groups
Work ongoing:
· met with the new president of the QUB Islamic Society and gave tour of the Union’s facilities that might be of interest – it is hoped that the Union will be used as a venue for future Islamic Society events, allowing us to better interact with its members
Work planned:
· examination of the treatment of both ‘traditional sections' of the community by the Union

4.	General Equality Issues

4.1	The Union is continuing to support Love Music Hate Racism on campus and they held their second gig on Tuesday 4 February. Details of expanding the campaign on a regional level with a joint UU and QUB concert and promotional materials such as beer mats will be discussed at the next NUS-USI Equality Liberation meeting.

4.2	The Equality and Diversity Forum will begin meeting again from the third week of term. It’s hoped that there will be new meetings for part-time, women and disabled students and student parents.

4.3	Working with the Union President to ensure that the Union is given better and more timely access to emails for certain groups (e.g. international, postgraduate, etc.) which would allow us to run e-zines, but also target these groups with specific information that may be of use.

4.4	Working with other members of the Executive and staff to trial a weekly/fortnightly printed newsletter which would cover the Union’s events, campaigns and services, following feedback.

4.5	In line with the drawing up of a three year strategic plan for the Union, it is hoped that the framework for a Widening Participation Strategy can be outlined, creating a foundation for future Executives to work from.

4.6	Review of the University’s Equal Opportunity policies that currently cover the Union and how these can be altered to better suit a student-led organisation. Currently being prepared are an Equality and Diversity Policy and an Emblems Policy.

4.7	Myself and the VP Community have launched a survey about the weekend experiences of students, aimed in particular at groups such as mature, international and postgraduate students. It is hoped with the results we can coordinate a list of events taking place both in the Union and in the Elms.

5.	Diversity/Cultural Issues

5.1	St Patrick’s Day Festival: The Union has been the driver behind this year’s Festival and I have been working with the VP Community with this, including liaising with the cultural societies and helping to produce the programme, website and other promotional materials.

5.2	Celebrate the World fortnight: It had been hoped that this could be held to tie in with the Chinese New Year, but because this took place out of term it has proved a lot harder. A number of events took/are taking place as part of the New Year and we will have a separate cultural fare later in February, probably along with some evening events like DVD nights, food competitions, etc. I’ve met with around one dozen cultural/’national’ clubs and societies which will be useful for making contact with international students in the future.

5.3	Spring Concert: The Executive is working with the South Asian Students’ Society about organising an alcohol-free concert that will be aimed at both local and international students, as well as members of the local community. The event will feature a Grammy Award winning artist from India as part of their US and UK tour.

6.	Conclusion

I hope this outlines what I plan to do over the next few weeks, and would appreciate any help or guidance should anyone be foolish enough to offer!



SHANE BROGAN
Vice-President Equality and Diversity




Appendix – Committee Reports:

As Vice-President Equality and Diversity I sit on the following Committees:

1. University Committees

Disability Forum
Meetings attended: 9 October 2008

Role: The Forum oversees the implementation of policies relating to students with disabilities, and also gives feedback on the work of the Disability Service. The Committee also makes sure that each area is aware of their responsibilities. It’s members include Wilma Fee (Director of Academic and Student Affairs) and Linda Maguire (Head of Disability Service). The Union is represented by the VP Equality and Diversity.

Issues of interest: The Forum was given a number of reports, one of which showed the number of new students with disabilities has remained in line with previous years. The three other main areas of interest to Council were:
-	a request from certain lecturers that the rules covering the recording of lectures by disabled students should be amended so that something akin to disclaimers should be signed to protect intellectual rights and prevent absent students from getting the benefit of the lecture. These points were rejected by most of the Committee and will be examined for possible breaches of legislation.
-	the second issue related to complaints from disabled students, with a small number being reported last year. It was agreed that in future those wishing to make a complaint will be directed to the Students’ Union and Academic and Student Affairs, to avoid a conflict of interest where some complaints are currently handled by the Disability Service.
-	the final issues of interest was that a seat remained on the Committee for a student with disabilities. It was agreed that the Union would work with the Service to identify a number of people who might be interested. These have now been passed on.

Points Based System Working Group
Meetings attended: The Union has only recently been invited – our first meeting with the Committee will be 17 February 2009.

Role: The Group has been set up to respond to the University’s new requirements from the Home Office, meaning that it will have to closely monitor and act as a sponsor for non-EU students. Students who miss ten consecutive ‘contact points’ will then be reported to the government and will loose their visa. The Group is therefore responsible for deciding what these contact points should be and ensuring that safeguards are put in place to protect international students. Members include Professor Gerry McCormack (Pro-Vice Chancellor Planning and External Relations) and Helen Eastham (International Student Advisor). The Union will represented by the VP Equality and Diversity.

Postgraduate Advisory Body
Meetings attended: 10 December 2008

Role: The Body acts as a forum for issues relating to postgraduate students and the staff who support them. It has representation from each school, the Postgraduate Office, the Union and PGSA and its membership includes Trevor Newsom (Director of Research and Regional Service) and Helen Hart (Postgraduate Office). The Union is represented by the VP Equality and Diversity and the VP Education.

Issues of interest:
-	The Union raised the issue of postgraduate representation across the University and informed the members that we would be doing an audit of what the situation is in each of the schools. It was noted that a specific requirement that each school have postgraduate representation including the make-up, which was proposed by the Research Committee’s Regulations Sub-group, this was then rejected by Academic Council and replaced with a vague commitment. It is now being reviewed again.
-	The Body backed a request from one of the schools for the Postgraduate Office to ask for a reverse or reduction in the PEC price increase.
-	The Committee agreed to establish a new focus group to improve the experience of postgraduates while at Queen’s which will be comprised of members from across all faculties and a number of relevant directorates. This was because of poor findings in the Postgraduate Experience Survey, which was carried out nationally.
-	The Committee was given an update on the levels of thesis submission within 12 months of the end of funding, which is required by DEL to evaluate the effectiveness of training and research awards. There are currently three areas below target (Business Management, Law and Town & County Planning).

St Patrick’s Day Committee
Meetings attended: 27 October; 24 November; 13 January; 3 February

Role: The Committee organises the annual St Patrick’s Day Festival which is jointly funded by the Universities who each pay in £10,000. This year the Festival was coordinated by the Union through the VP Community so that it was more reflective of what students wanted. The Committee is also responsible for ensuring that there is a coherent responsible drinking message given out in the run up to the Festival and that operations between the Universities, community groups, Community Wardens and PSNI. Its membership includes representatives from parts of Queen’s such as the Noughton Gallers, QFT and PEC as well as University of Ulster. The Union is represented by the VP Equality and Diversity, the VP Community and the VP Campaigns and Communications.

Issues of interest:
-	The Festival will this year have a large variety of events including both alcohol and alcohol-free events and will include a number of clubs and societies. It is hoped that through things like a major event in the Whitla Hall on St Patrick’s Day will help attract more international and postgraduate students as well as members of the local community.

Widening Participation Policy Implementation Group
Meetings attended: 3 and 21 October; apologies to 29 January (VP Community attended)

Role: WPPIG oversees the work of the Widening Participation Unit relating to under-represented groups such as mature and part-time students, and those from lower socio-economical groups. Its membership include Wilma Fee (Director of Academic and Student Affairs) and Stephanie Wilson (Head of Widening Participation Unit). The Union is represented by the VP Equality and Diversity, the VP Community and Enterprise and Societies Coordinator.

Issues of interest:
-	The Group was told that the intake of part-time students in September 2008 saw a significant increase compared to the previous year. It was estimated that this figure trebled. It was also reported that if current trends continue, within a number of years the majority of new undergraduate students will be those who have not come straight from school (i.e. having taken a year out, done an FE course, etc).
-	As part of an Institutional Audit pre-meet, the Group examined ways the Union can help to try and encourage more students from Widening Participation backgrounds to get involved, with things such as The Space, being used to highlight this. It is hoped that this can be achieved through directly engaging with the relevant groups.
-	The issue of student retention among Widening Participation students was identified and it was agreed that the Union would again work with members of the group to see if lack of involvement was one of the areas that was responsible for these large numbers.

2. National Union Committees

NUS-USI Liberation Committees
There are currently four Liberation Committees within NUS-USI, covering
Equality, Women, LGBT and Disability. These Committees each have an officer
and bring together the relevant officers and interested students from the Universities and FE colleges. Some of the issues that these have been discussing include the attacks in South Belfast and the results of the Amnesty/UU Survey during the summer (Women), which resulted in a joint campaign with Amnesty. There has also been a focus on expanding the Love Music Hate Racism campaign here (Equality), especially given the high number of racist attacks in the Queen’s Quarter. Other issues targeted include the issue of bullying among LGBT students at the differing levels of disability support across all institutions.

NUS-USI Governance Review Sub-group
At last year’s Annual Conference, a motion put forward by Queen’s calling for a governance review was passed. This has been done through Regional Council o far this year, but at the December meeting it was agreed that a sub-group with representation from each union should be established. Myself and Damien Corridan (Student Councillor/Senator) were appointed to represent Queen’s.

The first meeting was in January and it was agreed to:
- 	bring forward recommendations on the Bilateral Agreement between NUS and USI, which is currently the highest body within NUS-USI
-	look into the creation of a board of trustees
-	the creation of a remit for Regional Council
-	to look at the Regional Executive and the positions
-	to look overall at NUS-USI as an organisation and to identify failings in the democratic structure and accountability
