
Fossil Free QUB – I met with the Registrar and Director of Finance specifically on the issue of fossil 

fuel divestment, and the University has acknowledged the changing investment landscape in relation 

to fossil fuel divestment. The Investment Committee met on 8th March and the Director of Finance 

tabled an amendment from a paper I had written and submitted on behalf of QUBSU in late 2016. 

The amendment was slightly changed, but adopted by the Investment Committee (pending approval 

from Planning & Finance Committee and Senate), and it states that Queen’s University will *seek to* 

exclude all its indirect investments from companies involved in the extraction or production of fossil 

fuels by 2025. This is a notable commitment, and while not as direct and explicit as commitments 

previously sought by Fossil Free QUB, marks a significant turning point in Queen’s University’s 

relationship with the fossil fuel industry. 

Student Workers Campaign – I organised a Student Workers Rights Seminar on 22nd February, 

followed by a drop in advice clinic for students to receive free, non-judgemental and professional 

advice on any issues they may be experiencing in the workplace. 

During meetings with trade union officials, including the new Secretary of NIC-ICTU, we agreed to 

create a student jobs campaign that includes a survey that will go to all QUB students. This survey is 

intended to get information on the conditions faced by student workers, which can then be 

compiled into a report that will form the basis of a Student Jobs Campaign. This survey has now been 

launched will remain open until the 1st week in April. Approx 120 students have participated after 1 

day of promotion. 

Student Staff Alliance/Take Back Queen’s – From 1st to 7th February Take Back Queen’s, the alliance 

of student and staff representatives, held a referendum of the entire student body on the issue of 

the alliance and to seek ratification of our ambitions to work closely together and campaign on the 

Program of Reforms.   

3,212 students voted in the referendum marking the biggest ever turnout in QUBSU history, 94% of 

which voted YES to establish and endorse the staff-student alliance. This gives the SU a long-term 

and historic mandate to oppose marketisation alongside our staff and the wider labour movement, 

and places us in a position of campaigning strength alongside natural allies such as these. The 

coming months will see the SU begin campaigning on facets of the Program of Reform, and 

attempting to further engage the student body and staff to involve them in the Take Back Queen’s 

project. 

New Build – At the Council meeting on 2nd February, student councillors voted to support a New 

Build Project of the Students’ Union based on principles for the project that were presented to 

Council, along with very basic floor plans outlining the space divisions of the building. This was a 

monumental moment for QUBSU and its council and should be embraced as such, especially as the it 

relates to a new financial relationship with the University that will afford us better, more engaging 

facilities, and, in the long run, greater autonomy. 

A committee entitled the Integrated Student Centre Steering Group has met once, and will continue 

to meet monthly, to discuss how to bring this project into being and to monitor the completion and 

success of the project. The Students’ Union President and the Director of the Students’ Union have 

positions on this committee, and I have ensured as part of the sabbatical crossover that the 

incoming President will sit on these committees in advance of taking over the role. This will ensure 



greater, uninterrupted oversight and scrutiny of the rebuild plans. 

 

I will verbally update Council at each meeting of the progress of this project and will outline any 

decisions taken or discussions had at the Integrated Students’ Centre Steering Group. 

Data Sharing Agreement – After a series of meetings with the University, a Data Sharing Agreement 

looks likely to be implemented in the month that will, for the first time, give the Students’ Union the 

opportunity to communicate directly with our members, in an engaging and dynamic way. Legal 

clearance has been given to set up a subscription with Mailchimp that will allow us to more 

creatively contact students via email. This will allow us to boost engagement with our services, both 

democratic and developmental. No more boring emails! 

 

SU & UCU HE Election Hustings – In advance of the Assembly election on 2nd March, the SU co-

organised a HE election hustings with UCU which welcomed candidates from UUP, SDLP, PBP, CCLA, 

Alliance and independents in robust debate about the future of higher education funding and for 

what HE should be used within our society. 

 

Meetings & Committees – get in touch for further details about any of these engagements 

Academic Board – 8th Feb 

Caroline Young, Sweep – 9th Feb 

Student Plus Management Group – 9th Feb 

Annual Leave – 10th Feb 

Registrar, Sweep – 13th Feb 

Boycott, Divestment, Sanctions – 13th Feb 

SU Council Review Group – 14th Feb 

Presidents’ Meeting, NUS-USI – 14th Feb 

PGR Academic Review Group – 16th Feb 

Meeting Catholic Chaplain – 17th Feb 

EMC - 17th Feb 

One Day without Us rally – 20th Feb 

Sweep, Ryan Feeney – 20th Feb 

Students in the Community Committee – 21st Feb 

SU/DASA Sweep Meeting – 22nd Feb 

Public Engagement Committee – 22nd Feb 



BBC Talkback Debate – 22nd Feb 

Know Your Rights at Work Seminar – 22nd Feb 

NUS-USI Regional Council - 22nd Feb 

Scottish Sabbatical Officer Visit – 23rd Feb 

SU & UCU HE Election Hustings – 23rd Feb 

SSAAG Committee – 23rd Feb 

School Rep Meeting – 27th, 28th Feb 

Think Difference. Act Differently Launch – 28th Feb 

Annual Leave – 1st, 2nd & 3rd March (ELECTION) 

UCU Anti-Casualisation Committee – 6th March 

Education Committee – 6th March 

ISCSG – 8th March 

Student Plus Management Steering Group – 9th March 

Christian Union Meeting – 13th March 

 

 


