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1
Academic and Academic-Related Issues

1.1
This Council notes that the internal Queen’s Higher Education (HE) Strategy is currently under consultation. 

This Council welcomes the University’s recognition of the need for the Strategy, as well as the consultation and evidence gathering that has taken place so far with regard to the HE Strategy.

This Council instructs the Executive Management Committee, and in particular the Union President and the Vice President Education, to actively participate in this consultation exercise.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.2
This Council recognises that teaching is fundamental to the overall experience of undergraduate (UG) and postgraduate taught (PGT) students and that a poor academic experience will inevitably impact negatively upon the overall Student Experience.

This Council welcomes the newly-introduced requirement that new members of academic staff must have a teacher training qualification, particularly the Postgraduate Certificate in Higher Education.

The Council believes that teaching must be central to the Queen’s Education Strategy and that one way that the overall academic experience can be improved and Quality Assurance promoted is if appropriate training is given to all members of academic staff.

This Council instructs the Executive Management Committee to work with the University to ensure that this is done and to lobby the University to ensure that this becomes part of the internal University Higher Education (HE) Strategy.


This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.3
This Council believes that Graduate Employment and Employability is a key feature of Higher Education.

The Council also believes that it is important that students are given opportunities to enhance their employability by participating in volunteering, Clubs and Societies, Students’ Union activities, study abroad programmes, part-time work etc.  It is important that the viable present opportunities are not cut if there are reductions in university funding, with particular regard to our Clubs and Societies.

This Council further believes it is vital that for non-vocational subjects who do not already have a work placement on their course to embed skills development as part of the curriculum.  It is also vital to encourage work placements.  The University and the Students’ Union must continue the promotion, support of and extension of study abroad programmes within Queen’s.

This Council also recognises the work being carried out within the University and the Students’ Union to enable students to make contacts with employers and develop skills on how to best present themselves to employers, via employers forums, Enterprise SU, careers fairs and the University’s Careers Service.  This work should be delivered in partnership with the Students’ Union and should be promoted jointly in order to encourage our students to improve their chances of employment.

This Council does note, however, the untapped resource of Queen’s alumni and believes that better promotion of its students amongst its successful alumni, more invitations to its alumni to visit the University and the staging of additional Alumni events would be beneficial to provide contacts and to inspire current students. 

This Council believes that the Students’ Union should not just consider student employability but also actual employment opportunities following graduation.  The Stormont government has an obligation to do more for our students when they graduate and the Department for Employment and Learning (DEL) and the Department of Enterprise, Trade and Industry (DETI), in particular, should work with students’ unions and the Universities to improve the overall employment opportunities of our graduates via job creation and by showcasing our graduates and students to potential employers.

This Council instructs:

1. That the sabbatical officers should lobby the University to promote study abroad programmes.

2. That the Students’ Union should continue to invest in its Clubs and Societies and should lobby the University to maintain and, if possible, increase the overall provision to Clubs and Societies.

3. That the Executive Management Committee (EMC), and in particularly the Vice President Education, should ensure that employability and employment feature prominently within the University’s Higher Education Strategy and all future government consultation responses regarding HE strategy and employment issues. 

4. That the EMC should, in partnership with NUS-USI, the University and other organisations, lobby politicians and civil servants to do more to create jobs for graduates, promote overall graduate employability and develop enhanced contacts with employers.

5. The EMC should lobby the University to continue its work on embedding employability as part of the curriculum.

6. The EMC should lobby the University to maintain work placements in traditional areas and encourage these in non-traditional areas. 

7. The EMC should lobby the University to continue, expand upon and promote employers’ forums, Enterprise SU, careers fairs and the Careers Service.
8. The EMC should lobby the University to make better use of its Alumni.

This motion was passed by the Students’ Union Council on 12

May 2011 and is scheduled to lapse in May 2012.
1.4
The Council instructs the Executive Management Committee to lobby to ensure that, where it is possible and academically suited, every module should have a tutorial or a discussion forum for students to engage with other staff and students, and that such groups should be of reasonable size to facilitate such discussions.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.5
This Council recognises the frustration of many students when they look for a high demand book for their essay or revision and the book is not there.

This Council further recognises that there are people who will maliciously withhold books during times of high demand (e.g. examinations and essay times).

This Council notes the Library’s current policy with regards to fines depending on the demand of the book.  Fines are not charged during non-University working hours.  Fines are capped.  There is discretion given to people at the desk for those with extenuating circumstances for not handing in their book(s) in on time to the Library. 

This Council believes that fines are a necessary evil to ensure that students are not disadvantaged by people withholding books due to maliciousness or carelessness.

The Council does accept that there are some students who genuinely forget to bring their library books to the Library and are fined.  This could be overcome by a better warning system such as a text alert system.

The Council instructs the Vice President Welfare and Vice President Education to contact Information Services and investigate whether a better warning system about Library fines can be put in place.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.6
This Council recognises the importance of interactive learning and encourages the increased use of interactive learning thought the curriculum.

This Council does also recognise the importance of attending scheduled classes and lectures, as they enable students and staff to engage and combat drop-out rates.

This Council believes that interactive learning should be actively encouraged by all parts of the University.  This is especially true when we mention lecture notes and handouts.

The Council believes that the syllabus or module guide should be on Queen’s Online (QOL) before the start of teaching, that there should be a formalised School policy on interactive learning (specifically online lecture notes) and that, at the very least, lecture outlines should be available before the lecture, so that people can study in advance. 

The Council further believes that, if lecture notes are being put online in a partial format, they should be put up 24 hours before the lecture.  If complete notes are being put online, they should be placed online before the examination period, to ensure that students can get best use of them.

This Council instructs the Executive Management Committee to lobby for more interactive learning and bring into accord the above policies to the University.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.7
This Council notes the importance of a student driven examination system and believes that students should not have three examinations in three days.

This Council further believes that examination timetables should be available sooner.  The Council instructs the Executive Management Committee to work with the Directorate of Academic and Student Affairs via the examinations review to try to ensure that this does not happen to any student again.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.8
This Council notes the lateness with which examination timetables are published.  This Council recognises that this delay in the publication of timetables is unfair to all students, as it does not allow adequate time to prepare for the holiday and examination period; whether that is to book flights for holidays or for international students or to begin revision for examinations.

The Council mandates that the Executive Management Committee lobbies the relevant University departments, including the Academic Board and the Directorate of Academic and Student Affairs, to publish examination timetables no later than Week Five in the semester.  Timetables for resit examinations should also be published immediately after the previous examination results are announced.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.9
This Council is aware that, over the past three years, there have been numerous problems with University computer systems.  This Council believes that the problems caused by system failures have been exacerbated by a lack of communication from the University.

This Council is also aware that, during the recent change in username for Queen’s Online (QOL) login, the University failed to provide adequate information to student users.

This Council mandates the Executive Management Committee to campaign for the University to provide adequate and timely information to students, regarding any system failures or planned changes to its computing services.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.10
This Council recognises that the Library is an excellent facility in which to carry out computer-based work.  This Council, however, notes with concern that the Library’s supply of computers does not often meet demand.

This Council therefore mandates the Executive Management Committee to campaign for the provision of additional computers in the Library.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.11
This Council notes that the new library facilities are further away from the Ashby Building and the David Keir Building than the old Science Library.  

This Council recognises that many students only have classes in these buildings.  This Council also notes that there is now less computer and study space available for students who would previously have used these facilities.

This Council mandates the Executive Management Committee to campaign for more study space to be made available in the vicinity of the Ashby Building and the David Keir Building.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
1.12
This Council recognises the importance of having an effective, efficient and independent body to scrutinise the final appeals procedure within Queen’s University Belfast.

Furthermore, this Council believes that many students have lost faith in the board of visitors independence and are discouraged from appealing decisions because they perceive that the present system as being neither efficient nor effective. Students have approached sabbatical officers requesting that the Office of the Independent Adjudicator, or an equivalent system to be introduced in Northern Ireland.

This Council recognises that Queen’s University often benchmarks their achievements, administration, student support, student education and the wider University Experience against that of their peers within the Russell Group. This Council believes that it is unreasonable for Queen’s University Belfast to be the only University in the Russell Group to have the outdated Board of Visitors appeals system and mandates the Executive Management Committee to campaign for the introduction of the Office of the Independent Adjudicator to Queen’s University Belfast.
This motion was passed by the Students’ Union Council on 7 February 2011 and is scheduled to lapse in May 2012.
1.13
This Council recognises the importance that Arts, Humanities and Social Sciences (AHSS) play at Queen’s and within society. 

This Council is aware that AHSS are under particular threat due to the proposals in the Browne Report and the Comprehensive Spending Review (CSR).

This Council notes that the winding down of courses can affect the quality that students experience.

This Council rejects the proposals in both the CSR and the Browne Review with respect to funding and support for AHSS.

This Council is in favour of good quality education and courses.

This Council supports the departments that Queen’s currently offers and is against any removal of departments or schools. 

This Council mandates the Executive Management Committee to liaise with staff and students in AHSS, to develop a strategy to ensure that departments are not lost and students at Queen’s are not disadvantaged.

This motion was passed by the Students’ Union Council on 7 February 2011 and is scheduled to lapse in May 2012.
2
Funding Issues

2.1
This Union believes in the principle of free third level education for everyone.

This Union accepts that at this time, in the current economic climate – with the release of a draft budget from DEL (Department of Education and Learning) which calls for an increase in tuition fees, the current and most pertinent campaign has to prioritise maintaining the current cap on fees rather than calling for free education. 

As such, this Union believes that any group or protest which calls for free education is being unrealistic to the student body by offering something which in this current climate is unachievable. 

Campaigning against the lifting of the cap on fees is the only credible response in the face of attempts to create a marketised higher education system. The Students’ Union will therefore work via various campaign styles to ensure that the cap on the fees remains at the current level. 

The Students’ Union would rather see the cap remain at the current level for all UK students studying in Northern Ireland, rather than see the introduction of a tiered system which charges those from different regions different amounts.

This motion was passed by the Students’ Union Council on 7 February 2011 and is scheduled to lapse in May 2012.
2.2
This Union supports, in principle, all peaceful, well organised, and non violent protests against any increase in student tuition fees where the message of the protest is regarding fees and is not tainted with other overtly party political or sectarian messages.

This Union will actively support any protest which it believes is in the best interests of students in Northern Ireland, is accessible to all students from all backgrounds and abilities, and at which planning has taken place to ensure the safety of its students. 

This Union believes that it is through both extensive political lobbying, and large, visible and peaceful protests which will help ensure a victory for Higher Education funding in Northern Ireland. 

This Students’ Union believes that holding a limited number of well timed and large demonstrations will have a greater impact for the course of the student movement, rather than an increased number of demonstrations with diminishing numbers of students in attendance. 


This Students’ Union also believes that it is very important to appreciate the local context of Northern Ireland and not necessarily coincide marches with the rest of the UK when it is not in the best interests, or the most pertinent, for students studying in Northern Ireland.

This motion was passed by the Students’ Union Council on 7 February 2011 and is scheduled to lapse in May 2012.
3
Welfare Issues

3.1
This Council recognises the importance of having students tell the University about problems they may be having as soon as possible.

This Council believes that the University and the Students Union should encourage students to tell the University about extenuating circumstances as soon as possible, but believes that this incentivising must not be used against them at a later date.

The Council instructs the Executive Management Committee to run a joint campaign with the University to encourage students to tell their problems as soon as possible, but not disadvantage them later.
This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
3.2
This Council recognises the vital role that the Student Support Fund plays in helping disadvantaged students stay in university through debt, hardship and other difficult circumstances.

Council is aware that an agreement was made between the NI Department of Finance and the Department of Employment and Learning over the closure of the student rates relief scheme, to transfer additional monies to the student support fund. In return, the support fund was to incorporate additional student groups. 

Council further recognises that this money has not materialised, and in light of the current economic climate, the support fund is being asked to do more with less, meaning that less money can be offered to students in need.

Council condemns the fact that the money has not been transferred to DEL from DFP, leaving the Support Fund badly depleted, and urges the NI Assembly to act to quickly resolve the situation, which is affecting those most vulnerable and disadvantaged students studying in NI.

Council instructs the Students’ Union Executive Management Committee to take action with regard to the above.
This motion was passed by the Students’ Union Council on 25 November 2010 and is scheduled to lapse in May 2012.
4
Accommodation Issues
4.1
Council notes that the student housing situation in Northern Ireland is, by some distance, the worst in the UK, due to under-resourced authorities and ineffective legislation.

Council notes that, currently, the Students' Union can only solve housing problems after they have occurred, and can do comparatively little to prevent them.  This leads to the same battles being fought every year, with no sign of improvement for our membership.

Council recognises that a way to prevent housing problems and to improve standards is for the Students’ Union to create a student-focused lettings agency, letting only good-quality properties, injecting competition into the lettings market in South Belfast and generating a profit that can be reinvested into the Union.  Council also notes the £15,000 seed funding that has been acquired by the Vice President Welfare from the National Union of Students for this purpose.

Council therefore instructs and requires the Executive Management Committee and all relevant staff to work towards the creation of a Students' Union Letting Agency to open during the 2011-12 academic year.
This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
5
Democracy, Governance (Local and National) and Officer Related Issues

5.1
This Council notes that, at certain times, motions have been passed by the Council and that no action has been taken by the Executive Management Committee in relation to these.

This Council believes that where motions are passed by the Council, these should be enacted by the elected student officers, unless to do so is deemed to be illegal, unsafe, immoral or unfeasible.  Council accepts that certain sabbatical officers may be exempted from enacting certain motions, on the grounds of personal conscience.

This Council further believes that, in order to ensure the delivery of action by the elected officers in relation to motions that are passed by the Council (unless the motion meets the criteria mentioned in the previous paragraph), these should be explicitly included within the sabbatical team’s Plan of Work, for so long as the policy in question is active.

This Council instructs the Executive Management Committee to ensure that live policy motions and associated actions to enable these are included within the Plan of Work for sabbatical officers from 2011-12 onwards.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
5.2
Council recognises that, although School Representatives are now represented on the Students’ Union Council, they do not have a formal seat on the Education and Welfare Committee.


It is the view of Council that, for School Representatives to have the optimum opportunity to represent the views of their SSCCs, they need to have a seat on this Committee.

Council believes that a representative should be elected by School Representatives only and should be responsible for ensuring that the views of SSCCs are heard.

 

Council instructs the Union President to arrange an inaugural meeting of a working group of School Representatives, to elect a convenor of the School Representative group on Council, who will sit on the Education and Welfare Committee. This representative will ensure that the views of School Representatives are represented on the Committee and he / she will also encourage greater participation by School Representatives in the activities of the Council.

Council envisages that the role of the above working group will be:

            

To provide a forum for School Representatives to discuss the relevant proposals of motions which are specifically related to Schools.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
5.3
This Council recognises that part-time students who are fully enrolled at the University (see Chapter 1, 5.1.1, page 2 of the Constitution) have the right to vote in Student elections (see Rule 2, 1.2, page 22 of the Constitutional Rules).  This Council further recognises that this has not always been enacted.

This Council instructs the Executive Management Committee to ensure that this right be enacted in time for the forthcoming Sabbatical Officer elections, specifically ensuring that the QSIS system accepts the votes of these students.

This Council further instructs the Executive Management Committee to investigate why problems of this nature arose in previous online elections.
This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
5.4
This Council recognises that student representatives are given a considerable amount of documentation.  This Council further recognises that the sheer amount of documentation can fill up the 48.83 MB email space allocated to all students very quickly.

This Council therefore mandates the Executive Management Committee to liaise with the relevant bodies in order to increase the amount of email space made available to all students.
This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
6
Clubs, Societies and Student Development
6.1
This Council notes the excessive burden of bureaucracy thrust upon

clubs and societies.  This Council further notes the difficulties that

some clubs and societies have encountered when attempting to

remove monies that they have raised from their accounts.


This Council mandates the Executive Management Committee to investigate the possibility of giving clubs and societies greater access to their own raised funds; for instance, by giving them a cheque book.

This policy was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
6.2
This Council notes that there is a limited amount of grant funding available for Clubs and Societies, and a lack of transparency around the procedure used for allocating grant money to individual groups.  

This Council instructs the Clubs, Societies and Student Development Committee to work with the VP Clubs and Societies, the Clubs and Societies Coordinator and the Executive Management Committee, to instigate a comprehensive review of the current grant allocation procedures, and to suggest revisions where necessary, to ensure that future committees are fully aware of what funding is available and for what purposes it will be allocated.


This Council further instructs the above committees to carry out an investigation into the amount of funding available to clubs and societies at Queen’s University in comparison to the level of funding awarded to other comparable institutions, and bring the report back to Council.
This policy was passed by the Students’ Union Council on 25 November 2010 and is scheduled to lapse in May 2012.
7
Community Issues

7.1
This Students’ Union believes that students form a significant part of the community and the Union therefore plays a major role as a key stakeholder and provider of representation.  The perception of students locally and nationally is vital in terms of students being accepted as valued members of society during their time of study. 

Council notes that, whilst there are many injustices around the world, there is a lot of work that can be done locally to directly benefit our student members. Global issues that do not directly affect students as students are hard or impossible for our Students’ Union to support and fairly represent a diverse set of opinions, and also to achieve any significant outcomes. Local community and citizenship issues directly affect students as students. 

This Council resolves that achievable local campaigns should be prioritised above other campaigns.  The Students’ Union should only partake in campaigns that directly affect our student members.
This policy was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
8
International Students
8.1
This Council notes the devastating impact that the Home Office’s proposals will have on international students, by severely restricting them.  Council believes that these proposals will stop students from coming to our University, will place many in financial difficulties, and will prevent international students from enjoying the same university experience as home students. 

Council calls upon the Executive Management Committee, specifically the Vice President Education and the Vice President Equality and Diversity, to respond to the consultation, to work with bodies opposing these measures, and to lobby to effect changes with regard to these proposals.
This policy was passed by the Students’ Union Council on 14 December 2010 and is scheduled to lapse in May 2012.
9
Other Issues

9.1
This Council believes that beauty pageants should not be allowed to take place within the Students’ Union building, as they are contrary to the core values of the institution, which is committed to equality, the preservation of diversity, the fostering of a caring community, and ensuring that every student feels welcome in the building.

This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
9.2
This Council recognises the importance of delivering general advice to students.  Council believes that the Students’ Union’s website, at present, does not provide enough information and advice that is related to welfare and education issues. 

This Council instructs the Executive Management Committee, and in particular the Vice President Education and the Vice President Welfare, to improve the Union’s online advice provision.

This Council further instructs that, if there is a future review of online provision or the development of a new Students’ Union website, there must be a dedicated Education and Welfare section.
This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
9.3
This Council recognises the growing inequality between the richest and poorest sections of our society, and the lack of action currently being taken to address this.


The Council notes with concern that those on minimum wage are being hardest hit by cuts to government spending including VAT increases, withdrawal of benefit, impeding progress to university, and fuel poverty as prices continue to increase at ten time the rate of inflation.

The Council also recognises that the current minimum wage fails to allow students and other workers earn a decent pay that allows them to escape poverty traps.


The Council commends the work of the Living Wage Campaign, which aims to ensure that everyone is paid a salary that allows a basic standard of living, ensuring that employees are paid at least £7.20 per hour (outside London) as opposed to the national minimum wage of £5.93 per hour.


The Council hereby calls on the Students’ Union Management Board to sign up to the Living Wage Campaign and ensure that all student and non-student Students’ Union staff members are paid the living wage, subject to affordability.

The Council also instructs the Students’ Union Executive Management Committee to champion the campaign amongst local politicians and partners and to work to ensure that tackling poverty becomes a corner stone of the next Programme for Government.


In addition, the Council calls upon the University to sign up to the Campaign, ensuring that its employees are guaranteed a living wage and that it fulfils its leadership role in our society.
This motion was passed by the Students’ Union Council on 12 May 2011 and is scheduled to lapse in May 2012.
9.4
Council notes that the University and College Union has called two one-day strikes in a dispute over changes to staff pension schemes. At Queen’s, these strikes will take place on Monday 21 March 2011 and Thursday 24 March 2011. 

Council is aware that UCU strike action will disrupt classes.

Council notes the goodwill and enthusiastic assistance the UCU has given to the NUS-USI and its member unions in organising the upcoming April 6th demonstration against fees and education cuts. 

Council recognises that in such politically challenging times, strong, constructive relationships with partner unions are integral in our efforts to counter and defeat the Tory-led coalition’s financial decisions which are affecting the jobs, people and values of our public sector.


In this spirit of inter-union cooperation, and in solidarity with the hard-working staff tasked with delivering our education, Council mandates the Executive Committee to support this strike action and the demands of the UCU, and calls on students not to cross picket lines during strike days.

This motion was passed by the Students’ Union Council on 16 March 2011 and is scheduled to lapse in May 2012.
9.5
This Council recognises the primary importance of International Law, with specific regard to the United Nations International Convention on the Suppression and Punishment of the Crime of Apartheid (ICSPCA) and the 2002 Rome Statutes of the International Criminal Court.

This Council remembers the horrors of Apartheid in South Africa and notes with concern that there is currently no official Students’ Union policy regarding the crime of Apartheid. 

With regard to the promotion and protection of the rights and fundamental freedoms of all peoples, and the global, regional and national instruments created on the basis of basic human rights, this Council further recognises that, under the United Nations Declaration of Human Rights (1948), all people should live free and be legally protected against human rights abuses. 

This Council asserts that not only is it a basic human right for each human being as an individual to live free and be deserving of respect for his / her fundamental human rights, as espoused within the Universal Declaration of Human Rights, it is also a basic fundamental right for human beings to be free of controlling regimes such as that of Apartheid.
This Council condemns the crime of Apartheid in all of its forms, as defined by the ICSPCA and the International Criminal Court (ICC), including:

· examples of Apartheid long since passed

· those instances of Apartheid that are currently ongoing, and

· any future acts that are, by definition, crimes of Apartheid.

This Council instructs the Executive Management Committee to publicly condemn the crime of Apartheid and, furthermore, to support those who are actively seeking to end Apartheid regimes around the world.
This motion was passed by the Students’ Union Council on 7 February 2011 and is scheduled to lapse in May 2012.
9.6
Council notes with concern media reports illustrating the performance of the Chancellor, Kamalesh Sharma, in his role as Secretary General of the Commonwealth of Nations. Reports suggest that under Mr Sharma’s leadership, the Commonwealth of Nations has adopted an unacceptably equivocal approach to human rights abuses committed by its member states. Mr Sharma has also recently clashed with the International Criminal Court over the fate of Omar al-Bashir, the President of Sudan. 

It is the view of Council that human rights are universal, and must be defended when at all possible, especially by those who find themselves in positions of power. Council therefore seeks correspondence from Mr Sharma explaining the actions and omissions of his organisation. 

If Council does not receive a satisfactory response before the next Statutory Meeting, it will be the policy of the Students’ Union to seek the removal of Mr Sharma as Chancellor of Queen’s University Belfast. The decision over what constitutes a satisfactory response will be put to Council at this meeting.
This motion was passed by the Students’ Union Council on 25 November 2010 and is scheduled to lapse in May 2012.
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