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1. The ‘Are Ye Well?’ Campaign  

 The ‘Are Ye Well?’ campaign went to the library in January. I organised a rota of student 

officers, Students’ Union staff and University student support staff. The sessions consisted of 

handing out tea/ coffee/ bottles of water/ fruit/ sweets/ biscuits as well as advice on how to 

handle stress and exam pressures. It is important to note that I secured funding from the 

Student Support Services for all of these materials. The sessions took place from 10pm – 

12am over eight nights during the exam period. The first week we were engaging with roughly 

750 students a night, the second week we were coming into contact with on average 500. The 

feedback was incredibly positive and our presence created a positive atmosphere in the library 

at a time of night when people would usually be tired, stressed and depressed. There was 

also a strong positive thread on the University’s and the Union’s social media.  

 During these two weeks we conducted a number of questionnaires to gain a grasp of the 

stress levels in the library, what the causes were, any problems people were having with 

specific degrees and then what more the Union or the University could be doing to support 

them at exam times as well as throughout the year. I have attached to this report an appendix 

which gives a basic summary of results. These results are being formulated into a paper and 

will be presented to the University – combining the results from this year’s questionnaires and 

last years. The VP Education will also contact certain schools to flag issues that continue to be 

raised.  

 As well as this I organised a meeting of the ‘Are Ye Well?’ committee to discuss the plan 

for the campaign throughout the second semester. The committee consists of members of 

support staff from across the Union and the University (for example, the University Health 

centre, student guidance, counselling service, the Learning development service, etc...). At 

this meeting the below schedule for the semester was agreed.  



 

 

(A) 6th February – Hosting a stall at the refreshers’ fair to promote the campaign and the 

events coming up this semester. I have organised the printing of posters and leaflets 

for this date.  

(B) 12th February – The ‘Are Ye Well?’ campaign in the Students’ Union to be tied in with 

National Money Awareness week  

(C) 12th March – The ‘Are Ye Well?’ campaign in the David Kerr building to be tied in with 

Living in the Community week  

(D) 23rd April – The ‘Are Ye Well?’ campaign in the PFC to be tied in with exam 

preparations  

(E) 13th May – 23rd May – ‘Are Ye Well?’ Library tea and coffee sessions  

 

So far a rota has been drawn up to run the stall at the refreshers’ fair which will include 

members of staff from across the support services of the University, making them more visible 

and engaging. There will also be plenty of leaflets and ‘freebies’ advertising their services. As 

well as this we have secured the stalls that will take part in the February event in the Students’ 

Union. These will include a number of financial stalls, the health checks, an employability 

stand, the University health centre will be promoting European Health Insurance, healthy 

eating on a budget, mental health, alcohol awareness, QUB SAFE will be giving out free 

condoms and sexual health information and Queen’s job-shop will be running a stall 

promoting on campus job. All of the stalls at this event have a financial health theme.  

Discussions have also been continuing to discuss our wellbeing ambassadors as part 

of this campaign. We have decided to recruit three students from each faculty from first year 

or second year – who will be trained this semester and then will be our ambassadors for the 

whole of the academic year next year. The main role of the volunteers will be to raise 

awareness of the campaign and the support services, help run the events on the said dates as 

well as be able to offer peer-peer support and listening services. The students will have to 

apply and be subject to a short informal interview as we obviously need a standard of 

candidate for this type of position. The training programme is still being formulated but it will 

more than likely be accredited.  

We have also secured a web page through the Queen’s Portal for the campaign. Over 

the next few weeks myself and the VP Welfare will be drawing together content. The aim is to 

provide one point of contact for all information regarding student support, advice and 

wellbeing and it will act as a sign post to all the different departments various websites.  

  

 

2. Living in the Community  

(A)  Community Living Talks – Post Primary Schools  

 



 

 

To date it has been scheduled that I will visiting seven post primary schools in the next month 

and a half with a number still to confirm. This was an initiative that was first started last year 

where myself and the Community Affairs officer from Queens visit a number of schools across 

Northern Ireland in the lead up to St. Patrick’s day to discuss community living when one 

comes to University. We will lead a workshop with the students encouraging them to think 

about the responsibilities of living in the student community. As well as this we will be 

providing various materials which will give them the appropriate advice for looking for a house 

or making decisions of who to live with, as well as a number of contact details for any of those 

who run into difficulties.  

 

(B) Residents’ Meetings  

 

I attend five residents’ meetings every month; the Holylands, PACT, Stranmillis, the Lower 
Ormeau Road and the Neighbourhood Forum. At these meetings I represent the student voice 
and if any issues are raised, I work closely with my counterpart in the University, Dee Corbett, 
in order to work towards addressing the problem. Our aim is to prove to the community that 
we are a Union that is fully committed to the Community agenda and we are proactive in 
addressing key issues and concerns, as well as educating our students.  
 
The feedback from residents has been very positive in relation to our work and we currently 
have a strong reputation in the local community for being a creative and proactive force within 
the wider University area.  
 
(C) Living in the Community Week 2013  
 
This year the ‘Living in the Community Week’ will take place during the week beginning the 
11th March. I have given a brief outline of the events that will be taking place that week, below. 
I am currently working towards securing funding for these events and the marketing behind 
them. I would be keen for anyone to make a comment on their thoughts of the proposed 
programme listed below: 
Monday 11th March – Community Living Workshop in Elms (for those looking for houses in the 
South Belfast area, as they will be leaving University accommodation)  
                                   Recycling Stall in the foyer of the SU  
 
Tuesday 12th March – Volunteering Stalls in the foyer of the SU  
                                    ‘Remembering our Students’ event  
 
Wednesday 13th March – 2nd Community Living Workshop in Elms  
                                         The Big Clean-Up street clean and a St Paddy’s day leaflet drop  
 
Thursday 14th March – Alcohol Awareness Stall in the SU foyer  
 
Throughout the week – Distributions of the Student Street Survival Guide around campus  
                                      Big promotion of the ‘Use Your Street Rep Campaign’  
                                      Photo/ Comment board in the SU all week entitled ‘what do you think 
of your community?’ – people can send in a picture for us to put up, put on up themselves or 
leave a comment – this will be compiled at the end of the week  
                                      ‘How Clean is your house?’ competition – students will have to take 
pictures of a number of areas of their student house and send them in to win a prize  
 

 

3. Street Reps!  



 

 

 

In December I hosted a meeting with the Street Rep team and some other students who live in 

the South Belfast area as part of the consultation process for the Creating Cohesive 

Community Project. This focus group provided some points of very interesting discussion and 

raised a number of serious issues and concerns. The students had an invaluable input into the 

process and represented the student voice at a professional level in a coherent and powerful 

way. The feedback from the organisation was really positive. As a group we engaged with the 

project much better than a number of other community groups and we gave them a clear and 

developed insight. I have included an extract from and email I received from the project co-

ordinator;  

“Thanks very much for coordinating the consultation with QUB students yesterday for Creating 
Cohesive Community Project. As a follow up from the diverse range of community 
consultations, I’d like to invite you (to consider) being part of the Creating Cohesive 
Community Strategic Networking Forum. The main aim of the forum is to bring together 
relevant individuals from organisations and proactive residents to help inform the project from 
a ‘bottom up’ approach and support development and participation of following actions: 
•             community mapping/profile 
•             community consultations 
•             local framework/strategies  
•             encourage wider community participation in project events, including launch, 
community based training and small world events 
 
We hope that the project’s Strategic Networking Forum will provide a proactive forum for 
individuals and organisations to share information to support community cohesion, network 
and explore working together, ensuring there is a collaborative approach to complement 
existing services and projects. It will also provide a forum for individuals and organisations to 
share information to support community cohesion network and explore collaborative work, to 
ensure there is a collaborative approach to complement existing services and projects and 
hear a diverse range of perspectives from the community. 
I’ve attached Strategic Networking Forum terms of Reference to give you a clearer 
understanding of the aims and objectives of the forum and intended membership.  
 
We would like to invite individuals and representatives from organisations that are active in 
project specific area of South Belfast (Botanic and Shaftesbury) or individuals who live in the 
project specific area of South Belfast with : 
•             Willingness to promote community cohesion through: 
•             Commitment to build a safe community for all 
•             Proactive engagement with issues around a changing neighbourhood 
•             Adherence to terms of reference”  
 
This consultation was an important part of developing our local community and the Street 
Reps had a strong impact into the data that was collected.  
 
I have established and fixed the dates of the Street Reps monthly meetings for the rest of the 
year, which I have listed below. In February, the reps will be asked to complete the ‘fight for 
light’ walk to monitor the quality of street lighting in the local area. This will be discussed at our 
February meeting.  
 
28th February - 6:00pm - Boardroom (3rd Floor, SU) 
7th March - 6:00pm - Boardroom (3rd Floor, SU)  
25th April - 6:00pm - Boardroom (3rd Floor, SU)  
 



 

 

We will also be running a ‘Use Your Street Rep!’ to raise awareness of what the Street Rep 
programme is, how to get in touch with them and how to use them. This will be launched over 
the next couple of weeks and a full report will be included in next month’s council report.  
 
Some of the issues that the Street Reps have highlighted are the incredibly poor street lighting 
in the Holylands as well as the fact that a large number of drains are overflowing onto the 
pavements. These issues are being taken forward with the Belfast City Council and DRD by 
myself.  
 

4. Volunteering Projects  

 

Please see the specific update on each of the volunteering projects that we have to offer at 

the SU below. I have began with the newest opportunity, which we are currently about to 

begin recruitment on. I can’t emphasise the enough the positive feedback that we are getting 

from our community partners in relation to these projects, they are real examples of how our 

students are out changing not just communities but the lives of young people. As well as this 

the students are gaining transferrable skills which will boost their CV’S, making them more 

employable and increasing the likelihood that they will get a job once they graduate. We want 

to be able to offer this opportunity to as many of our students as possible and our homework 

clubs are currently oversubscribed as each project only offers a certain amount of spaces. We 

are looking into various areas of the community that we can expand into so when we open the 

recruitment process for the projects in September it will be one large drive and it won’t be so 

time intensive and more sustainable.  

 

This semester, once all of our projects are on their feet, we have secured funding to film a 

video which will showcase the work that is being done in the community through the 

homework clubs – including testimonials from volunteers, community representatives, 

teachers, parents, kids and politicians. As well as promoting the opportunity to students who 

may be interested this will also be a useful tool when it comes to having a visual source of 

QUBSU’s impact in our local community.  

 

(A) LORAG (Lower Ormeau Residents’ Action Group)  

This is an initiative in partnership with Shaftesbury Community & Recreation Centre  
Queen’s University Students’ Union. Please see some further information which is supplied 
below, which we are using to recruit potential student volunteers.  
 
What is Shaftesbury Community after School Study Support? 
 
Are you interested in providing study support and organising recreational activities for 
students aged 5-16 yrs. in the lower Ormeau Road area?  Can you commit up to 2 hours each 
week or every other week during term time?  Taking part in this scheme will give you excellent 
experience in working with young people and will also allow you to make a valuable 
contribution to the community.  
 
We are looking for students who can act as positive role models and encourage young people 
to progress into further and higher education.   
 



 

 

Assignment 
Volunteer after School Support/Tutor  - immediate start 
 
Purpose of Assignment 
To assist students attending the club with their homework and help with recreational activities. 
The Club is split into two sessions by age group. 
 

1. 5-11yrs. between 3 pm - 4.30 pm 
2. 11-16 yrs. between 4.pm – 5 pm 

 
Tasks/Activities 

 Attend the club training session on at Shaftesbury Community & Recreational Centre 

 Be present at every club meeting you are scheduled for 

 Assist learners attending the  club with their homework and organise recreational 
activities 

 Respond to emails and/or phone calls from the person in charge of the club 

 Register with the QUB Volunteer Academy 
 
Optional: Participate in organising special events and activities for the participants of the club 
 
Time Commitment 
Volunteers are needed Monday – Thursday for sessions lasting between 1.5 - 2 hours during 
QUB term time. 
 
Structure 
You will work in groups of 6 with a nominated team leader. 
 
Skill Requirements 
Experience and/or interest in tutoring, working with primary and post primary youths 
Patience, punctuality, reliability, creativity, flexibility, open-mindedness 
 
Reward: Not only do you get to have a positive impact on a local community, regular 
volunteers will also be granted free access to the recreational facilities on site (normally 
valued at £30 per month) 
 
For any further information on what being involved in this project entails contact Aidan Hughes 
at su.vpcommunity@qub.ac.uk or 028 9097 1050. 
 
Please return your completed form to the SU reception for the attention of Aidan Hughes or 
email it to volunteer@qub.ac.uk by 21 February 2013 
 

(B) Sandy Row Community Centre  

We are currently awaiting written feedback from the centre along with the attendance sheets 
for semester one, however we have been keeping up to date with them regularly throughout 
the semester and they are much happier with how smoothly the club is running this year. They 
have commented on how good the students we have provided them with are and they are 
now releasing funds to invest in educational games for the kids, in line with feedback given to 
them from our volunteers.  
The first afternoon back after Christmas was last week and we are keeping a close eye on this 
crossover period. To date we have maintained the momentum with our volunteers.  
 

(C) Christ the Redeemer Primary School  

The eight volunteers have now been recruited. They have received their child protection 

training and have been out to the primary school meeting the staff and getting the tour. The 

school are working with the volunteers on what their skill set is to incorporate their interests 
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into programmes that they hope to run so the volunteers can have an influence and get the 

most out of the process. The volunteers will now volunteer with the school for an hour and a 

half every week.  

 

(D) St John Vianney  

We have recruited the fourteen volunteers that the group requested and ran an information 
session with them. We have circulated the child protection forms and our volunteers will be 
attending a training session and child protection training before the Wednesday afternoon 
homework club begins. This will be social as well as just homework. We are expecting this 
club to be up and running by the middle of February.  
It is important to note that this Parish group’s activities have been ongoing, however due to 
the extra volunteers that we have provided them with they are now able to meet their demand 
and provide this extra afternoon programme every week.  
 
 
5. The Volunteering Excellency Awards 2013  

 

The nomination forms for the Volunteering Excellency Awards 2013 are now available. There 

will be seven awards and we are taking nominations for five of them.  

1. Student Volunteer of the Year  

2. Staff Volunteer of the Year  

3. Voluntary/Charitable club, society or organisation of the Year  

4. Voluntary/ Charitable event or activity of the Year  

5. Course rep of the Year  

6. Queen’s Contribution to Society Award (For all research projects ongoing at Queens)  

7. Special Contribution Award  

A student or staff member can nominate themselves for an award or someone for an award by 

filling in the 800 word submission and returning it to su.vpcommunity@qub.ac.uk by the 

beginning of May. The judges for each of the panels will have a student, a member of SU staff 

and a member of University staff. They will be blind panels – meaning that each panellist will 

receive the paper submissions and have to rank them in order of preference. The panellists 

will not be aware of who else is on their panel so there will be no collusion. I am currently 

looking for sponsors for each of the awards.  

The final event will take place on Monday 3rd June 2013 with a drinks reception in the Canada 

Room and the Council Chamber, with the main dinner and event in the Great Hall. There will 

be specially invited guests with representatives from the local community including Belfast City 

Council, the PSNI, residents from the local area, senior members of staff from the University 

and local councillors and MLAs. The Vice Chancellor has also confirmed his attendance.  

The event was a strong, positive celebration last year and we hope to have the same effect 

this year, as well as increasing the impact we have on local and national media. This event 

could be a strong means of getting the word across Northern Ireland about the positive impact 

that the Queen’s Community is having on the community as a whole.  
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6. The Volunteer Academy – the Volunteering Action Group and Volunteer of the Month  

 There have been three meetings of the Volunteer Action Group since August 2012.  The 
Volunteer Academy (TVA) has been established as a focal point for those Queen’s students 
who are interested in engaging with volunteering initiatives.  I work very closely with the 
Enterprise Support Officer in regard to the delivery of this initiative. Following the development 
of QUBSU Volunteer Academy, the flagship volunteering initiative for students engaging with 
the SU, partnerships have been developed with Volunteer Now and Degree Plus staff to 
ensure that students are aware of opportunities both internally and externally, have easy and 
dedicated access to these routes, and are being recognised and supported in the 
accreditation process – culminating in a “Celebrating Success” ceremony for all students 
involved in the Volunteer Academy. To date 251 students have engaged with this process, 
which we see as a huge success for a pilot project.  
 
A dedicated workshop programme has been introduced under the Volunteer Academy, 
focussing on a variety of volunteering themes, with a clear focus on skills and personal 
development. The first workshop themed on how to find the perfect volunteer opportunity was 
held in the Enterprise Space on 9 October with over 30 students in attendance and guest 
speakers from Careers, Santander and Volunteer Now. The second workshop took place on 
28 November and was theme around international volunteering with guest speakers from 
Volunteer Now, Habitat for Humanity, European Voluntary Services and RAG. 
 
I am currently organising the third workshop which is themed around organising your own 
community project or social enterprise. The outline for the workshop is listed below:  
 
Brief Introduction – Aidan Hughes  
Researching the community need – Emma McKenna (Queen’s Science Shop) 
Idea generation, project construction and evaluation – Owen McMeel (Ex President of SIFE) 
Funding – Ashley Whittley (Un.Ltd) 
Other funding opportunities – Aidan Hughes  
The Student Experience – Aidan Bannon (QURC)  
 
I gave a presentation to sabbatical officers who have been advised to pass on any 
volunteering opportunities to the Volunteer Intern, who will help in promoting and ensuring 
students have easy access to these opportunities through the Volunteer Academy. 
 
We have targeted a number of key clubs and societies and done a similar presentation, 
promoting the importance of the Volunteer Academy for their members and the development 
of students involved in their group.  
 
Student volunteer week is the week beginning the 11th February. We are working closely with 
Volunteer Now, who are taking the lead on the initiative and we are offering a number of 
volunteering ‘taster’ sessions throughout the week where students can come along and have 
a go and see if it’s for them. These sessions will include Queen’s Sport, Queen’s 
environmental department, various clubs and societies, etc...  
 
2 students have been award Volunteer of the Month. Nominations are made from host 
organisations and selection made by the Enterprise SU team and VP for Community. 
 
 

7. RAG  

 I have designed and circulated the RAG charity application form for 2013/2014. The 

deadline for applications is towards the end of February and then along with the Chair, Vice 

and secretary we will sit down and shortlist the eight RAG charities which will go before the 

democratic all student vote. For anybody who may have relations or an interest in a certain 



 

 

charity and would be interested in passing on an application form please feel free to contact 

me for further details and information.  

 I have been liasing with the RAG chair in relation RAG week which is the week 

beginning the 11th February. There will be a number of events going on throughout that week 

which I have assisted in the preparation of and helped facilitate. For example, the PTQ launch 

which will now take place in Bar Sub on the Monday, the RAG pub crawl on the Tuesday, the 

staff v student RAG QUB Apprentice on the Wednesday and the LGBT speed dating on the 

Thursday evening. My involvement in these events has ranged from helping to secure 

location, securing a RAG drinks promotion called the ‘RAGtail’ for their events in the SU that 

week, ordering the pub crawl t-shirts and negotiating the best price, organising the whole of 

the Apprentice competition and coming up with the speed dating idea.   

 

8. QUB’s Got Talent  

The preparations for QUB’s Got Talent have begun; the specific work is detailed below. This is 

one of the biggest events that the Students’ Union organises in the year and the reason for 

this is that is a celebration of the talent that 

our students have; from the filming of the 

VT’s, as an opportunity of the charity work 

they do, to the actual talents of the finalists 

themselves. Last year we had students 

from all faculties and a wide range of 

degree classifications, postgraduate and 

mature students, a student parent, 

international students and a staff member. 

This event is a representation of our 

student community and it is an event we should be proud of. I would ask that you promote the 

opportunity to get involved to any students who you aware of with a particular talent or ability.  

(A) Timeline  

Beginning of semester – Auditions go live  

Wednesday 20th February – 1st set of auditions (afternoon)  

Tuesday 5th March – 2nd set of auditions (afternoon)  

Wednesday 13th March – 3rd set of auditions (afternoon)  

Wednesday 13th March – Auditions close and 12 finalists will be chosen  

Thursday 14th March – 12 finalists will be notified  

20th March – Finalist information afternoon/ Filming of VT’s  

16th April – Mandela Hall set up  

17th April – Technical preparations and final event  

 

(B) Auditions  



 

 

It has been decided that this year a student can audition by two ways. Firstly they 

can send a Youtube video to su.vpcommunity@qub.ac.uk. If they student would 

prefer to audition in front of a panel they need to email the same email address to 

book an audition slot, which will be one of the days listed above. There will be a 

short-listing panel of people who are involved in the running of the event. They will 

then eventually decide the final twelve acts. All students auditioning will have to 

film out an application form, collecting all of their information, so as we can keep 

track of the students who are engaging with the competition. They will also be 

provided with all the terms and conditions of getting involved in the competition.  

Last year it was recommended that the auditions were filmed in order to produce a 

Montage of what happened for the final event and it has been agreed that this will 

be done this year.  

 

(C) Finalists  

Twelve students will be chosen, with various talents, with various backgrounds in 

the University. They will be invited in for a finalist information session on the 

afternoon of Wednesday 20th March. They will be briefed on the final event and the 

rules, as well as have their picture taken and VT filmed. All 12 will also be asked to 

come in on the day of the final event for their technical rehearsal and sound check. 

The feedback from past contestants that the whole process is a great one to be 

involved in and one of the most exciting things they have been involved in during 

their time at Queens – we hope to ensure that the professional and quality of 

experience for our students is built on and maintained this year.  

 

(D) Event Management Team 

This project is a brilliant opportunity to offer a different type of volunteering 

opportunity – to students who may be interested in advancing their skills in the 

running and operations of an event. I have provided some further information of 

what exactly this means below.  

 

1. What is the QUB’s Got Talent Event Team? 
 
The QUB’s Got Talent Event Team is responsible for making sure that the event runs 
smoothly and to a professional standard. There are a number of different roles that make up 
the team: 
 

(A) Production – Deputy Stage Manager 
Works very closely with the production manager. Will liase with competitors, backstage 
technicians and crew. May also be responsible for some cues on the night. Will be 
responsible for filling in for the production manager if he is unable to fulfil his role. 
Responsibilities will be throughout the duration of the competition and the event. 
 

(B) Production – Backstage 
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Backstage team will be responsible for ensuring the stage is set in the required way. 
Will be directed by the production manager. Main responsibilities and duties will be on 
the day of the event. 
 

(C) Production – Sound Technician 
Will be responsible for setting the sound cues, ensuring everything runs smoothly on 
the night. Liasing with the production manager and the professional team. Main duties 
will be in the week leading up to the event and the event itself. 
 

(D) Production – Light Technician 
Will be responsible for setting the light cues, ensuring everything runs smoothly on the 
night. Liasing with the competitors to discuss their lighting set. Liasing with the 
production manager and the professional team. Main duties will be in the week leading 
up to the event and the event itself. 
 

(E) Front of House 
Will be responsible for the set up and set down of the front of house, as well as 
welcoming people, taking tickets and answering audience queries. Helping design 
displays. 

 
(F) Runners 

Will be responsible for looking after the judges, host and competitiors on the night and 
will mostly be backstage. 

(G) Promotional Team 
Helping with the promotion of the event, getting acknowledgement as possible. Liasing 
with the Student Union Marketing Manager. Will be need in the weeks building up to 
the event. 
 

 
2. What will the Reps have to do? 

 
How much time will be required and when you will be needed, largely depends on what 
position you are interested in applying for. All roles will not be too time intensive and easily 
balanced alongside your studies. 
 
Currently everybody will need to be available on Wednesday 18th and 24th all day and all 
evening. There will also be a compulsory team training session on the evening of Tuesday 5th 
March which everyone should be available for. 
 
 
For any further information on what being a part of the team entails contact Aidan Hughes at 
su.vpcommunity@qub.ac.uk or 02890971050. 
 
All applications must be submitted by 28th February 2013 (5:00pm). 
 
 

(E) Sponsorship and Marketing 
There will be a main headline sponsor for the event, who will provide the £1000 
prize money for the winning act. There are currently talks ongoing to confirm who 
this will actually be. This year we have adopted a charity for the event, who we will 
promote and they will also receive a £1 donation from every ticket sold. They will 
also have a media clip on the night raising awareness of their charity and giving 
people opportunities to get involved or donate. The charity that has been chosen 
for this event is the Simon Community NI. The reason for this is that a large 
number of students have expressed an interest in working with this charity and 
helping this cause. 
 
There will be a number of marketing tools used to promote the auditions and the 
event and discussions are ongoing with our marketing department who will be 
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heavily supporting the promotion of this event. The tools being used will be posters 
all around campus, leafleting, social media, computers across campus, 
screensavers across campus, plasma screens across campus, staff 
communications, the student portal and SU media. 
 

(F) Final Event 
The final event will take place in Mandela Hall on the 17th April, with tickets going 
on sale on 4th March at the cost of £7. 
 
Further information of the final event will be given in the report due in March and 
April. 
 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  


