
 

 

 

 

 

 

 

 

 

QUEEN’S STUDENTS’ 
UNION 

OFFICER REPORT TO 
COUNCIL 

 

 

UNION 

PRESIDENT 

 

 

 

SU.PRESIDENT@QUB.AC.UK 

0289097 1008 

mailto:SU.PRESIDENT@QUB.AC.UK


Hi Everyone! 

My name is Connor and I am the Union President. 

Congratulations on your election and a huge welcome to all new and returning 

Councillors! Council is your chance to have a say in everything your Union 

works on, to stand up for and speak up on the issues that matter to you and 

the students you represent and to hold your Officers to account (we want you 

to challenge us!) 

In this first report I have outlined what I’ve been up to since taking up post in 

July and what I will be doing over the next few months. I have also set out a 

number of key priorities for the year ahead such as mental health, housing and 

eliminating the hidden costs of education.  

This is a very exciting time to be involved in your Union as it’s a year for change 

– a new SU building, a new Vice-Chancellor, a new SU Officer team and a new 

SU Council (that’s you!). The construction of our new home, a Union fit for the 

next generation, presents a particularly exciting challenge. We want to hear all 

of your priorities as well – this year you have the chance to shout about and 

really work to help the things you care about most.  

Let’s get to work! 
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DATE ACTIVITY 

03/07/18 – 04/07/18 NUS SUs 2018 (Birmingham) 

05/07/18 RAG President Interview 

06/07/18 Homework Clubs STEM Event 

09/07/18 – 13/07/18 SUT (Athlone) 

16/07/18 QUBSU Mental Health Working Group Intro Meeting 

18/07/18 Meeting with Mike Uprichard and Michael Gregory, 
QUB Accommodation 

18/07/18 Meeting with Advice SU  

01/08/18 Meeting with Alan Munro and Grainne Wallace, 
Estates  

02/08/18 Meeting with Wilma Fee, DASA  

06/08/18 Meeting with Fergal McFerran, Queen’s Graduate 
Association  

07/08/18 Meeting with Merav Amir and Fabian Schuppert, 
President & Vice-President of UCU  

 Sabb Meeting with Caroline Young, Student Plus 

08/08/18 Meeting with Seamus Doyle and Philp Smith, 
Information Services  

09/08/18 Sabb meeting with Dee Corbett, Public Engagement 

 Filming of ‘Welcome to the Community’ Video 

10/08/18 Meeting with SU Marketing  

 Sabb Meeting with Isabel Jennings, MRCI 

13/08/18 Housing meeting with Activities and Welfare Officers 

 Meeting with Alice Devlin, Clubs and Societies  

14/08/18 – 16/08/18 SUT+ (Coleraine) 

17/08/18 Sabb Freshers Meeting  

20/08/18 Meeting with Prof. Ian Greer, Vice-Chancellor 

 Meeting with Conor Curran, Diversity & Inclusion 
Unit 

22/08/18 Meeting of Presidents of NUS-USI MOs 

23/08/18 User Engagement Session 8 – New Build 

 Dinner: Global Conflict – The Human Impact 
Conference 

24/08/18 Inspection of new Speakeasy site 

 Interview with MA student on housing 

28/08/18 Meeting with Caoimhe Aarchibald, SF HE 
Spokesperson 

 Public Engagement with Research Advisory Group 

29/08/18 Student Partnership Project briefing with Education 
Officer 

30/08/18 SU all-staff meeting 

 Housing meeting with Activities and Welfare Officers 

 Sabb Campaign Calendar meeting with Voice 

 Diversity Carnival photo call 



UPCOMING ACTIVITIES 

DATE ACTIVITY 

01/09/18 Diversity Carnival 

03/09/18 Teleconference with Prof. Siobhan O’Neill 

04/09/18 Commercial Services Forum 

05/09/18 Student Centre PUG Meeting 

 EMC 

 Meeting with Wendy Galbraith, Registrar  

 Student Centre Comms & Public Engagement Group 

06/09/18 Open Day SU stall 

 Officer Code of Practice meeting with Connie Craig-
Lucey, Advice SU 

07/09/18 Open Day SU stall 

 Sabb meeting with Anne McLaughlin, Finance 

08/09/18 Open Day address x2 

11/09/18 DASA sweep 

 Big Give meeting with British Heart Foundation 

12/09/18 Staff Excellence Awards Committee meeting 

 International Buddy Scheme  

13/09/18 Student Centre Steering Group 

 Buddy Scheme Pub Crawl 

14/09/18 Opening of Wellcome-Wolfson Institute 

16/09/18 Address to Parents and Guardians 

17/09/18 Address to First Years 

18/09/18 Welcome Talk – School of Natural and Built 
Environment 

 Welcome Talk – School of Dentistry 

19/09/18 Doughnuts and Doors Open 

 RAG Pub Crawl 

20/09/18 Student Plus management meeting 

 SPPG meeting 

 Sweep with Registrar 

21/09/18 – 22/09/18 USI National Council (DITSU, Dublin) 

24/09/18 Sabb meeting with DASA 

25/09/18 Mental Health Conference (London) 

26/09/18 – 27/09/18 Freshers Fair 

02/10/18 Hello Neighbours Event 

03/10/18 National Housing Demo (Dublin) 

08/10/18 Sweep with DASA 

10/10/18 Hungry for Change 

 Student Centre Comms and Public Engagement 
Group 

 SU Management Board 

 Launch of Mental Health Survey 

18/10/18 Student Centre Steering Group 

22/10/18 Education Committee 

27/10/18 Pharmacy Conference 
 

I have omitted items that occur on a regular basis, such as weekly sweeps with Sabb team or Student 

Plus. I have also handled a number of pieces of casework on a range of areas. Large amounts of time 

over summer have also been dedicated to packing up and moving our office. 



PROJECTS 

MENTAL HEALTH FRAMEWORK 
The declination of student mental health, shown for example in the 78% of participants in a recent 

NUS-USI survey who reported mental health difficulties, is widely accepted as an urgent and priority 

crisis across campuses. 

While we have been successful in the past in running awareness and anti-stigma campaigns, 

conversation across the sector has turned towards a need to take account of the environmental and 

structural factors that influence mental health. 

Our aim is therefore to create and implement a new holistic and institution-wide framework that 

focuses on prevention, while also ensuring adequate provision of services, by addressing both 

students’ experience of the support network and the structural influences on mental health, including 

financial, academic and social pressures as well as the specific experiences of liberation groups.  

This will be complemented by measures that can be taken in the immediate term. 

Actions taken so far: 

 Discussions began with and network created with policy researchers at NUS, NUS-USI and 

UUK, Royal Society of Psychiatrists, Public Health Agency, Belfast Trust, charities and leading 

academic researchers 

 Research of similar frameworks currently in design or early-implementation phases such as 

the Step Change Framework  

 Conversations began with senior management and departments of the University such as 

DASA, HR and Diversity Inclusion Unit 

 Conversations with Union departments such as Voice, Volunteering and Marketing 

 Production of a survey and simultaneous consultation on student experience of factors 

outlined above as a means of collecting both quantitative and qualitative data 
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HOUSING 
Having a decent quality of housing during their university years is a basic necessity and right for 

every student. Housing is in itself a significant part of student life as well as having ripple effects for 

individual welfare, financial predicaments and academic performance.  

We will campaign for the provision of high quality and affordable private sector student housing.  

This campaign will focus on the Holylands area due to the concentration of students, the proximity 

to campus, the volume of research already compiled, the inclusion of the area in local government 

development strategy and the symbolism of the area as a target of media attention regarding anti-

social behaviour. 

This campaign will seek to inform students of their rights in relation to private renting, help students 

to navigate the sector – particularly with reference to rogue landlords -, explore the existence of 

legislative loopholes and / or lack of enforcement of existing regulations and place this firmly on the 

agenda on a cross-party basis coming into the 2019 local elections. 

 

 

NEW STUDENT CENTRE 

We are in the process of designing a student centre that will meet the needs of the next generation 

of students. This will involve the relocation of Union and University services into the same facility as 

a means of acting as a magnet and one-stop-shop for any need that a student may have. 

The timeline for this project, having decanted to our temporary home in August, is to receive 

planning permission by October 2018 following a series of discussions, to begin demolition of the old 

SU building in 2019 and for the new Centre to open its doors in 2021. 

We have worked over the summer to get the Stage 3 designs to a point that satisfies our needs, in 

terms of providing each department with the space and resources they need and will need in the 

next 50+ years 

I will consistently consult and welcome the views of Council on this as we progress. 
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DECANT 

Significant effort has been made across the board to ensure a successful transition from our old 

building to our temporary home. Both SU – Elmwood and the Speakeasy are providing a full range of 

services in time for Freshers. 

Our priority going forward is to maintain engagement with the Union – both in terms of getting 

students into the building and in getting ourselves out and about around campus and we want to get 

as many Councillors as possible involved in this. 

 

 

PRINTING 

As part of a package of policies aimed at improving the economic welfare of students in the 

immediate term we have sought to the eliminate the cost of printing. The implication of this is the 

removal of a hidden cost of education and, by extension, a barrier to education. We will achieve this 

by becoming the first SU on the island of Ireland to introduce the Printt service as has been done by 

over 80 Unions across GB. 

In addition to providing printing free at the point of use to our students, this will have the secondary 

effects of generating a new source of revenue for our Union, encouraging engagement with all of the 

services offered by our Union, improving footfall through the shop and giving a boost to commercial 

services. 

Actions taken so far: 

 Exploration of service and viability of introduction in our Union 

 Discussions with Aiwip (the company that operates Printt), comparative Unions across GB, 

Information Services and Student Plus 

 Scrutiny of key areas of cost, support network, traffic, GDPR, nature of advertising and 

legality 

 Decision to implement service based on satisfaction of key areas 

 Awaiting contract signature, followed by delivery and installation of printers 
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Annual Leave: 6 Days 

Sick Leave: 0 Days 

TOIL: 0 Days 



 

 


